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.p.N ABSTRACT OF THE THESIS OF Hiriam Cree':". ~!cClure foe th<? E;1ster of 
Arts in Sociology pre8ent~~ May 20, 1970. 
Title: '''omen in the Professions and Statu;:; InCOl.1.S;1.st£::u<.;:y. 
APPROVED BY c~~'rsERS or TH!!: TH:::SJ.S COHHITTEE: 
The general concern of this thcs~.s Is ~"ith the positicn of \<:o:r,en 
in the United Stat8s. Specifically, the fOCll'] is on >:<,0:rcC?fl i:; the 
professions. Tho? theore!:ical perspective. is taken froLi Everett C. 
Hughes' 1945 discussion of ItDilemm~G and Contradict:LOllE'. of StfltlLs." 
Euzhes tf!<Jintain.,::d thet ,·;her; an j.nC~lmbent of ,'i stetll.'~ h(llds ap. unezpectcc. 
auxiliary chG.ract·~ristic :1';;' is in a dilem1na because others co not knm·r 
how to respond to the corltra.Clictory stimuli. Otber3' re:=;.9'.::;nfH~" !:enti tv 
of the dii~~Ep~at status. 
The professions in ~le United States are characterized by a basic 
bNly of ab~t:t'ac:t knC'\,ledge and theid~~al of servtc£'. 'tnixteen occupa­
2 
tions were ~5tohlished as p~o[essions, ranked on the basis of these 
ch3racterist.i.<:i'i and 3 bOUll0.ar.y lin(~ was dX'a",'1l bettvf:en professions and 
test the hypotheses. These ~even \,'ere: :1,e::dicine, uni'l.e.rsity t.eachiu.g, 
- .. - .-._...... ----------~-- .. . 
dentistry, natural science, social science, with veterinary ~eciicine 
and social .oJ0rk marking 0 ff the. lO'17er boulldary. 
Homen in these pro£l~ssions ,.;ere considered to b~ in ~n ineonsistent 
"'"--'- _.._----------"_._-_.-.-._--_. .'.------_._-------. 
status because th~y hold the unexpected characteristic of being a female 
.,...... .--.-. >-.---.-~-- -.--. ---._-----_. . -- -~----~ -- '----•._-_..__.- ------_.----_.._---_ ...- -.-....... 

l and meet the other conditions of statuE 
changing~disc·rE:pcmt ci:laracteristic of being female, it i.s hypothe­
sizcd that she adopts behavi.or whlc.11 brings her statu::. :.:h,ln~ct(~ris t:Lcs 
in ar.Cl)rd and redu~e.s the impact of he!· hWOl.l':i:i.si:t!lIL ~~ This 
behavior may ccnd.st of avoidance, isc:atior: a:ld/or social segregati.C'n 
on the p3rt of the femnle profcs8ional and her clients or colleagues. 
The modes of adaptation s21ected are the hasis of the '~ight 
hypotheses of the study: 1) women enter the professions in smaller 
proport::!-ons than men, 2) HO:l.eu professl.onals dCl not parU.c:i.?2.te fully
. 
in the colleague-group. 3) women enter positions isolated from the 
public, 4) women tend to be salaried rather than self-e.mplo:/ed, 5) ..Jomen 
tend to be in car.eer linE:s apart from positions of pmver and prestige, 
6) \'lO!Uen fill the Im.;-er echelons of a profession, 7) WOr"l2D spf;ciaU.i'.~ 
in those ar.~aS rel2.ting to the nonr:f.ltivl".y acce.ptE:d womer.' s role, ar..d 
8) women tcnd to deal with patients of equal or lower status. 
The data cn ~ili!ch the hypotheses were tested were obtai~0d from 
many differe~t publisbed so~rC0S relating to tho seven pr0fessjons. 
nlese sourc?s co~sisted iu the main of c~nsus tabulations, pro~essional 
3 
di rer:.tories t sample sUl"veys, UationC1.1 r:ducati.on Asso:::iatiol.l public.ations, 
It v.','lR foand that the data ge.lcI'0,11y supported all the hypotheses 
,,11th the ex~€pt:ion of hypothesi::: nu.nbe-r three w-riich could !lot be tested. 
There s.?em8 to be a cOllsi~ cent pattern for th;~. fe:.,' women ~vho do enter the 
professions to e.nter a Ii.mt '.:e.d nllm.'i.)(;~l· of the!:.l and to specialize in those 
areas which are con~dstent r,.llth the p-r8scr:i.hr::d role of women in Amel'ican 
society. Moreover, they tend to teach or. er'lter !'F!searc.h, vrork j.n educa­
tional institutio!lS and b(; vn salRTY. \']omen a.re not usually found in 
the top positions nor the most lucrative positions '(,.Tithin a profession. 
Further, their car,.!el: lines do TI0:' ~.~a(l to ti.le tv? positi.ons and they 
tend t:) f:l.li the Im:er echelc.ns H:ithin each profes~d.on. 
It TiiS.Y be cO!1cludcd. that: ~'7o!!'.en p:rOf~f4S5 on.~lls 8dopt this pattern 
throughout the profeSS1ol"ls, that their. career p",ttcrd is very d:1.ffereut 
than that of male professio,1als t and j r: is euggested that they adopt this 
pattern in order to reducz thE: b'ti)aet of t hal T J.l1consistent status set. 
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CH..4.PTER I 

INTRODUCTION 

Rurpose of the Study-

The increasing interest in women's positi~n in the United States 
as evidenced by the renewed wom.an' s rights mO'.Jements and in the mass 
media, necessitates more i.nformation and analysis concerning women's 
position. In accord with this, the purpose in this study is to analyze 
woman's position as a professional with the focus on her behavior and 
the help of those with whora she associates. 
The theoretic~l perspective of this study is taken from Everett 
Cherrington Rughes' discussion in 19!f5 entitled "Dilemmas and Contradic­
tions of St:atus." Rugh.es maintained that when an incumbent of a status 
holds an unexpected auxi15.ary chat':1cteristic, he I)r she is in a dilemma 
because others do not know how to respond to the contradictory stimuli. 
Others' responses tend to reflect unfavorably back on the individual's 
self-image so he or she seeks to avoid reactions from others by adopting 
behavior to reduce the impact of the discrepant status. 
The concept Hughes WaS concerned with has since come to be known as 
1 
status inconsistency. - It has been a popula.r concept in the literature 
lStatus inconsistency is used throughout this paper and in the 
literature to be synoncnous with status incongruence) status discrepancy 
~nd to be opposite from status consistency, status congruence and status 
crystallization, which are also synonomous and interchangeably used. Hy 
focus is on status inconsistency because the subject under consideration, 
wOmen in the professions, connotes inconsistent sta.tuses. 
I 
2 
and has been examined in relation to social participation (tenski, 1956), 
symptoms of stress (Jackson, 1962), preference for social change (Goff­
man, 1957). 
For purposes of this paper, the perspective of status incon.sis­
tency is taken from Everett Hughes as he applied it to occupations with 
the goal being to test out some of his implications on data concerning 
the particular case of Women in the professions. 
Plan of the Study 
In order to test· Everett Hughes' i.mplications concerning ·status 
inconsistency, we must first understand his perspective. In Chapter II 
on Status Inconsistency, a discussion and analysis of his article is 
presented. The dynamic of status inconsistency is discussed. Then the 
conditions which must be met in order to place an individual in the 
category of a status inconsistent are considered. 
Everett Hughes focused his discussion on occupations; this study 
deals with the professions. In Chapter III the professions are defined, 
and a boundary is drawn between professions and ncn-professions. It is 
indicated that the professions can be classified according to their 
ranking on the two dimensions of a) professional knowledge and b) the 
service ideal. A selection out of the range of the thirteen professions 
is made of seven professicns in which hypotheses in this study ll1ay be 
tested. 
In Chapter IV the particular case of w01nen in the professions is 
examined. Women professionals may be considered to be status inconsis­
tents since they meet the conditions nec.e.ssary to be categorized as 
such. In order to reduce the impact of their inconsistent status, it 
3 
1s hypo.thesized that they and others adopt .certain behavior. This behav­
Iior refers to avoidance, isolation and social segregation. These cate­ . I 
gories are then explained. 
Specific hypotheses concerning the behavior of women professionals 
and those with thom they associate are then presented in Chapter V. 
Eight hypotheses are formulated concerning the three categories of 
avoidance, isolation and social seg,regation. How each of the hypotheses 
will be tested is discussed in Chapter VI. Definitions of terms in the 
hypotheses are given and sources of data are described. Since this 
study has been done through library research, the data come from a 
variety of available publications concerning each of the seven profes­
sions selected. 
The hypotheses are tested and the findings presented in Chapter 
VI. A thorough discussion of the findings is made in the next chapter 
with the final conclusions presented in Chapter VIII-. 
CHAPTER II 
STATUS INCONSISTENCY 
Everett C. Hughes' Article 
Everett Hughes discussed the dilemmas ,in which individuals find 
themselves because of their contradictions'of status. He elaborated 
some of the mechanisms people use in order to reduce the impact of 
their dilemmas. HO'tvever) he did not layout specific ways in which his 
ideas could be tested empirically nor did he test them. The purpose of 
this thesis is to test some of the implications of Hughes' analysis by 
examining the particular case of women in professional occupations and 
the effects of status inconsistency on them. 
In order to discuss the implications of Hughes' ideas, it is 
necessary first to summarize his 1945 article. After the sun~ary, I 
will specify further what I mean by status inconsistency and how it 
relates to women in the professions. 
1Hughes noted that in our society there are a great variety of 
social positions and a great number of rank-determining characteristics. 
In America we put emphasis upon change in social positions and upon 
social mobility of the individual by achievement. In the struggle for 
achievement, the individual traits of the person tend to stand out as 
separate entities. And they occur in peculiar combinations which make 
1
The following discussion and quotations are taken from Everett 
c. Hughes, "Dilemmas and Contradictions of Status," Amer':'can Journal 
of Sociology, 50 (1945), 353-359. 
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2 
for confusion, contradiction, and dilemmas of status. 
For any given social status or position, there tends to be spec if­
ically determining traits which identify that particular status. These 
traits may be formal or legal, e.g., a doctor's license, and require 
technical competence, e.g., medical skill. In addition to these deter­
mining traits, a complex of auxiliary character:istics develop \V'hich 
come to be expected of the status' incum~ents. Roman Catholic priests 
should be men. Most professionals are men. Certain combinations of 
these auxiliary characteristics seem more natural and acceptable to 
people than others. "Thus a white, male, Protestant physician of old 
American stock and of a family of at least moderate social sta,nding 
would be acceptable to patients of almost any social category in this 
country." 
These auxiliary characteristics are not necessarily consciously 
put together by people but rather, people carry in their minds these 
sets of expectations concerning specific positions in our society. 
These expectations appear as advantageous or disadventageous to those 
aspiring to certain positions (new to persons of their kind), depending 
upon how well or poorly they fit the expectatjons. These combinations 
of expected characteristics become embodied in the stereotypes of con­
versation, cartoons, fiction, motion pictures and television. Hughes 
asserts it is these stereotypes which are worked most intricately into 
2 
Hughes takes statu~_ to mean "a defined social position for 
whose incumbents there are defined rights, limitations of rights and 
duties." A.."ld "since statuses tend to form a hierarchy, the term itself 
has ••• had the additional meaning of rank" (p. 353). 
6 
the sentiment and conduct of the colleague-group or fellow worker group. 
They become the basis for the colleague-group's d~finition of its common 
interests, of its informal code, and of its selection of those who 
become the "inner fraternity." The colleague-group has a vested inter­
est in the things which control the number of potential candidates for 
their occupation. It is a threat to the order of things, which members 
rely on, if "new" members - new in kind - break or do not abide by the 
informal rules of the game of an occupation. The colleague-group is 
referred to as the "informal brotherhood" in which "experiences are 
e~changed, competence built up and the formal code elaborated and 
enforced." And new people are not usually drawn into this brotherhood. 
Hughes maintains that our society, in spite of its social mobil­
ity and heterogeneity, "remains a white, Anglo-Saxon, male, Protestant 
culture in many respects. These are the expected characteristics for 
many favored statuses and positions." Prejudice is never directed at 
these people but rather at people of other races, religions, sex, and 
ethnicity. Included in the stereotyped prejudices concerning others is 
usually the assumption that these other people are peculiarly adapted 
to the places they have held to the present and similarly that they are 
not quite fit for new positions to which they may aspire. Generally, 
advancement of the new groups - e.g., women, blacks - to a new level of 
positions does not eliminate the stereotypes but only modifies them. 
For example, "in Quebec the idea that French-Canadians were good only 
for unskilled industrial work was followed by the notion that they were 
especially good at certain kinds of skilled work but were not fit to 
repair machines or to supervise the work of others." In this series of 
modificatioris th~ expected qualities for the most-favored positions 
, I 
! I 
I 
I 
l i 
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remains intact. At the same time; however, the forces which make for 
mobility continue to create marginal people on new frontiers. 
Hughes discusses technical changes which alter occupations and 
which also create new jobs. These changes work to break up configura­
tions of expected status characterlstics or to lead to a lack of 
definition in the case of new positions. The new qualifications take 
time in developing. 
But Hughes is more interested in the .consequences of .the appear­
ance of new kinds of people in established positions. "Every such 
oc'currence produces, in some measure, a status contradiction. It may 
also create a status dilemma for the individual concerned and for 
other people who have to deal with him." 
The black knerican in a profession is an outstanding example of 
this status dilemma. Membership in the black race in the United 
States may be called a "master status-determining trait." It tends to 
overpower, in most crucial situations, any other characteristic. But 
since professional standing is also a powerful characteristic, these 
two characteristics clash. The result is a dilemma for those who must 
deal with the,black professional and for the black himself in dealing 
with others. People must choose between treating him as a black or as 
a member of his profession. And the black professional must be aware 
of these discrepant characteristics and determine how he wants to handle 
them. 
One way to reduce this particular status conflict is for the white 
client to avoid any contact with a black profess:ional. If that cannot 
be done, then in"seeking his help, all non-professional ~ontact must be 
avoided. Conflict is reduced by keeping the relationship formal and 
I: 
i. 
8 
specifics e.g., in a doctor's office a specific room is set for the 
relationship with a door which can be firmly closed when one leaves. 
Some professions lend themselves to this formal relationship more than 
others. For example, a family physiciall and a shoolteacher are more 
exposed and accessible to the public and may be expected to participate 
more broadly in the community as compared to"a medical or legal special­
ist who is called in for a specific problem and not expected to enter 
into any other relationships. 
Professional white colleagues may have a particularly difficult 
time relating to a black professional. The colleague-group is ideally 
a brotherhood; to have people in it who cannot be accepted as brothers 
is very uncomfortable. Further, white professionals may be particu­
larly sensitive to the iss~e of whom the public - potential and actual 
clients - sees them meet. To avoid this dile.mma s colleagues may often 
shun contacts with the black professional, particularly if their owL!. 
reputation is not assured. 
The black professional himself has a dilemma. If he appears con­
tent with his secondary status within the profession, he may be accused 
of sacrificing loyalty to his race. Being considered an exception by 
his white colleagues. he may seek advantage by fostering the idea that 
he is unlike others of his race. 
On occasion there may be cases where the appearance of one or a 
few individuals of a specific un.expected kind immediately dissolves the 
old auxiliary expectations. But this is not the usual consequence. The 
expectations usually continue to exists with. modifications and with 
exceptions allowed. 
9 
A common solution to the dilemma is some elaboration of social 
segregation. The woman lawyer becomes a lawyer to women clients or she 
may specialize in some kind of legal service in keeping with women's 
role such as guardian of the home or of the morals of society. Women 
physicians may specialize in areas of which only women and children 
have need. The black male professional may !ind clients only among 
blacks. A female electrical engineer is ~rged to take a job to give 
. the "woman's angle" to design of household electrical appliances. The 
Negro sociologist generally studies race relations and teaches in a Negro 
c~11ege. Personnel workers who deal only with Negro workers or women 
workers fit this category, too. 
Another solution, which also results in a kind of isolation (if not 
in segregation), is that of putting the new kind of people in a library 
or laboratory, where they get the prestige of research people but are out 
of the view of patients and the public. Such positions do not ordinarily 
·lead to the positions of corresponding importance in central areas ~f the 
occupation. They offer a career line apart from the main streams of pro­
motion to power and prestige. 
There are other solutions than these, but the point is that these 
solutions work to reduce the force of status contradiction by keeping the 
new kind of person apart from the situations most likely to be trouble­
some. 
Analysis of Hughes' Ideas 
What Everett Hughes seems to be saying, then, has to do with indivi­
duals who do not hold the expected auxiliary characteristics of incumbents 
of their status, how others respond .to this discrepancy, how this response 
10 
in turn affects the individual's self-image and then how the individual 
adopts certain behavior patterns which minimize the impact of his or her 
self-image. Hughes discusses the person who holds all the auxiliary 
characteristics associated with his status, the status consistent, e.g., 
the white, Anglo-Saxon Protestant physician, and implies that others 
react positively and similarly to him in ever;y situation, according him 
all the prestige and defero:nce due his status. Consequently, the status 
-consistent, in this case, the physician, has a favorable and positive 
self-image as a holder of that status and has no reason to adopt any 
behavior to change the reactions of others in order to alter his self­
image. 
On the other hand, Hughes points to the person who does not hold 
the auxiliary characteristics expected of incumbents of his status, the 
s.tatus inconsistent, e.g., the black physician. Here Hughes suggests 
others are in a dilemma as to how to respond; they may act negatively 
and/or differently from situation to situation. Others do not accord the 
status inconsistent all the prestige and deference due one of his status. 
The status inconsistent has an unfavorable self-image because of the 
negative or dissimilar reactions of others and seeks to counteract this 
unfavorable self-image by adopting certain kinds of behavior. To adopt 
this behavior is rewarding because it serves to maintain his self-image. 
Hence, not to adopt it is costly in several ways. 
Essentially, then, we ar~ dealing with a dynamic process. It is a 
dynamic process because it shows how the individual's structural position 
in the social organization affects his self-image. The dynamic link 
between these two is that of the reactions of others to one's status and 
associated characteristics. The reactions affect how the individual 
i 
11 
views h,imslef where positive reactions re-affirm his self-image and nega­
tive reactions place his self-image in doubt. In the latter case, the 
individual will seek to adopt behavior which will avoid the negative 
reac.tions of others or make them positive. 
Hughes goes on to discuss behavior patterns adopted by status in­
consistents which I have labeled: avoidanc~, isolation, and social 
segregation. I will discuss these patterns in detail later. 
Conditions of Status Inconsistenc~ 
Certain aspects of status inconsistency must be considered before 
a researcher may legitimately place individuals in the previously-
mentioned category of status incQnsistents~ First of all, the indivi­
dual's inconsistent status must be perceived simultaneously by the same 
people (}mlewski, 1966:304). That is, the contradictory stimuli must be 
perceived by' others as contradictory in order for the individual to be in 
an'incongruent status. If the inconsistent stimuli are presented to 
separate people or groups of people who are not aware of their inconsis­
tency, the individual would not be in an incongruent status. For example, 
an executive who lives in a squalid room is in an incongruent status only 
if both his co-workers and neighbors are award of the living conditions 
and occupational level, respectively. 
Secondly, the individual himself must be aware of his own inconsis­
tent status. If the individual does not g~t the message from oth~rs that 
his stimuli are discrepant, he will not be aware that they are. If he is 
~ot conscious of his inconsistent status, he will not adopt certain behav­
ior in order to alleviate its impact. It does not follow that from a 
discreFancybetween expected auxiliary characteristics and actual auxiliary 
i . 
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characteristics one is necessarily aware of this discrepancy. According 
to Leonard Broom (1959:431), awareness cannot be a priori imputed from 
measures of status inconsistency. It must be established in each case. 
Third,-the discrepant characteristic or status dimension on which 
.the individual ranks low must be important to the position or status to 
which the individual aspires. Some characteristics carry more weight 
than others. The most important Hughes calls "master status-determining 
traits" because they tend to overpower any other characteristic which 
are associated with it. I would assume from his discussion that the 
cr.iteria for being a powerful master status-determining trait would have 
to do with 1) visibilitx, whether the characteristic is readily discrimi­
.nated by others, 2) 2alienc~ to the society as a whole (such as race in 
the United States), and 3) the Erestige of the occupation associated wi~p. 
the allXiliary characteristics. If· a discrepant characteristic ranks high 
on all these criteria, then it could be considered powerful and come 
under Hughes' cateeory of master status-determining trait. If a discrep­
ant characteristic 1.s unimportant or not salient to the status, :It will 
cause less trouble to others and hence to the incumbent. In a discussion 
of status inconsistency, therefore, it must be established that the dis­
crepant characteristic is relevant to the status. 
Similar to the above condition, how different the inconsistent 
stimuli are also must be considered. Malewski (1966:305) suggests that 
the greater the divergence between the stimuli, the more uncertain the 
individual is as to how others will respond. The tendency is for people 
to respond to the lO~l7er of two status characteristics; therefore the more 
insecure will become the individual's status. I would suggest that great 
divergence for }~lewski would mean the extreme case of ranking very high 
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on one or more dimensions and ranking very low on another. To give an 
example, in Hughes' terms, being a white female physician would not be as 
divergent as being a black female physici.an. In the latter case the ex­
tremes are reached - the stimuli could not be any more divergent. The 
black female physician would be more of a status inconsistent than the 
other and would find it more rewarding to eltminate her incongruence, to 
follow Malewski's analysis. 
And finally, these discrepant characteristics must be shown to be 
inconsistent with the normative expectations of the environment in which 
o~e moves (Malewski, 1966:304). That is, since situations vary, each 
status must be analyzed in terms of the environment to which its incum­
bent belongs. What may be inconsistent in one environment may be entirely 
consistent in another. The black physician living and working entirely in 
a black neighborhood would be fulfilling the normative expectations of a 
doctor in that environment. He may never encounter nor be aware of any 
'negative reactions to his inconsistent status - inconsistent in a wider 
context or in another environment. 
To ,categorize individuals as status inconsistents, these kinds of 
considerations must be made. In Chapter IV, through examining these 
aspects, it will be established that women in the professions fall into 
the category of status inconsistents. First, however, we must turn in 
Chapter III to that special kind of occupation, the profession, in order 
to establish what we need to know in considering women in such occupa­
tions. 
i 
111111 
CHAPTER III 
THE PROFESSIONS 
The professions in America are a category of occupations which 
have as their task lfthe provision of solutions to life's problems that 
are beyond the capacity of the ordinary, socialized person" (Moore, 
1967 :319). Professions are c,haracterized by: high income, prestige 
and influence; high educational requirements; professional autonomy; 
service to client; licensure; cc~~itment of members to the profession; 
social sanction; codes of ethics; cohesion of the professional co~~unity; 
monopoly over task; and intensive adult socialization for recruits. 
William Goode suggests that a core or generating traits can be abstracted 
out of such lists of professional characteristics. He finds two such 
central generating qualities: 1) a basic body of abstract kno~ledge and 
2) the ideal of service (Goode, 1969:276-80). 
Briefly, these t,,,o core traits may be described as follows. Pro­
fessional knovl1edge r(?fers to an abstract body of knowledge and skills 
which are ideally codified into a body of principles. The i<.notdeage and 
skills should be applicable to the concrete problems of living. It must 
be accepted by people in a society that the knowledge can solve the 
problems and that the problems must be giv~n over to a particular group 
for solution. The profession itself should help to create, organize, 
and transmit the knowledge of the solutions and should be accepted as 
the final arbiter in any disputes over its solutions within its area of 
competence. Finally. a kind of "mystery" should be possessed by the 
15 
profession that is beyond the acquisition of the ordinary man (Goode, 
1969:276-80). 
The service ideal (or the collectivity orientation) is the norm 
that technical solutions should be based on the client's needs, not on 
·the professional's nor even on society's. It is the professional, how­
ever, who decides on the client's needs. The profession demands real 
sacrifice from the practitioners ideally and in fact, for example, the 
requirement of prolonged training. People in society seem to believe 
that the professional accepts, these ideals and actually follows them to 
some extent. The professional community sets up a system of rewards 
and punishments such that "virtue pays" (Goode, 1969: 276-80). 
Both of these generating characteristics contain many dimensions 
and each dimension can be cons:f.dered a continuum; with respect to eachJ'~' 
a given occupation may fall somewhere toward the professional pole or 
not. 'According to Goode, we have no adequate measure for any of these 
subdimensions and must simply make assert:f.ons about where a given type 
of job may fall. Certain occupations may rank nigh on one dimension and 
low on others, so that to determine whether they definitely are or are 
not full professions becomes a matter of an educated guess. Some occupa­
tions are clearly professional because they rank high on all dimensions, 
e.g., law and medicine. The difficulty arises further down the continuum 
where the boundary between professions and non-professions blurs~ 
Nursing, librarianship and teaching would rank relatively high on the 
service ideal but 10lv on the professional knowledge dimension. Etzioni 
calls these semi-professions (Etzioni, 1969:v-vl) and Goode claims they 
never will be professions because their bureaucratic framework prevents 
·it (Goode, 1969:280-81). Barber (1967:23), however, considers the elite 
I ! 
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of these and other marginal professions to be professionals; such is not 
the case with the rank and file in the occupation. 
Even if we could accurately rank and measure precisely where each 
occupation listed in the United States Census Classified Index of Occupa­
and Industries falls on each of the dimensions and subdimensions of 
professionalism, there would still be this P!oblem of the dividing line. 
Where and on what basis is it drawn? 
,/ 
i For purposes of our study, it is crucial that we do differentiate 
between the professions and non-professions. Crucial because many of 
these semi- or marginal professions are female-dominated occupations. 
And if data based on predominately female occupations are used to test 
the hypotheses, as against predominately male occupations, very different 
kinds of results may be obtained from one or the other." 
One way to get around this issue (without really deciding it) is to 
see what occupations have been classified as professions by sociologists. 
The first to discuss professions and categorize them was Alexander 
Carr-Saunders (in Toren, 1969:141-94) in the 1930's. He divided profes­
sions up into four major types: 1) the established professions: law, 
medicine and the church; 2) the new professions which are based on their 
own ftmdamental studies: engineering, chemistry, accounting and the 
natural and social sciences; 3) semi-professions based on acquisition of 
technical skill: nursing, pharmacy, op'tometry and social v7ork; and 4) 
the would-be professions based on neither theoretical study nor technical 
skill but rather a familiarity vdth modern practices in business, ad'll1.n'­
istration and current conventions, such as, hOE'pital managers, sales 
managers, work managers, etc. 
, I 
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William Goode (1969:280-81) describes the four great traditional 
professions- the person professions: law, medicine, university teaching 
and the clergy. Architecture is marginal to these four. The new pro­
fessions which have become professions in the last generation are: 
·dentistry, certified p~blic accounting, clil'l.ical psychology and certain 
high levels of the scientific and engineering fields, such as electronic 
\i 
engineering, cryogenics, aeronautical engineering and so on. The follow~ 
ing he predicts 'tvill achieve professional status over the next genera­
tion: social work, marital counseling and perhaps city planning. 
Finally, he includes a list of occupations that he predicts will ~ 
become professions: none of the medical branches except possibly 
veterinary medicine, nor nursing, osteopathy, chiropractice, pharmacy., 
school-teaching, librarianship, business management, public relations 
and advertising. 
Finally, Harold Wilensky (1964:141-42) lists the established pro­
fessions as law, the clergy, university teaching, military, dentistry, 
architecture, some areas of engineering, certified public accounting, 
scientific and engineering fields. Those occupations still in process 
of becoming professions, according to him, are: social work, correc­
tional work, veterinary medicine, city planning and "executives." His 
borderline cases are school-teaching, lib'rarianship, nursing, pharmacy 
and optometry. 
/From these lists we can observe agreement on certain occupations 
as professions: medicine, law, university teaching, the clergy, dentis­
try, architecture, accounting, scientific and engineering fields. City 
planning, veterinary medicine and social work are considered to be in 
process by Wilensky, but predicted to achieve professional status by 
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Goode. Although Carr-Saunders includes social work in the semi-profes­
sions, because of the early date of his study, more weight may be given 
to the later writers. Social work has changed considerably in the last 
40 years, and may indeed now be a profession., 
Clinical psychology was specifically mentioned only by Goode as 
being a new profession, but Carr-Saunders in~luded the natural and social 
sciences in general. From his discussion~ Wilensky seems to group the 
social sciences with the "scientific and engineering fields." :Marital 
counseling was only mentioned by Goode as achieving professional status 
in, the future while correctional work and "executives" were the only ones 
mentioned by Wilensky as being in process. ~ence, these occllpations will 
be omitted from the study for lack of consensus about their status as 
professions. Nursing, pharmacy, librarianship, school-teaching, and 
o.ptometry are described as semi-professions (Carr-Saunders), not becoming 
professions (Goode), and borderline (WileIlsky). Consequently, they too 
'will be excluded from consideration as professions. The only other field. 
mentioned was the military. This occupation will of necessity be excluded 
from consideration because of its discrepant rules of entrance, e.g., men 
are drafted, women volunteer, and jobs in the military are sex-linked by 
formal regulation, i.e., women are excluded from front-line combat. 
'For this study, then, we will look at the following established 
professions: medicine, law, the clergy, university teaching, dentistry, 
architecture, certified public accounting, social sciences, natural 
sciences, and engineering. The three occupations agreed to be "in pro­
cess" will mark off a lower divid.ing line, Le., veterinary medicine, 
social work, and city planning. Thus, thirteen broad professions are 
available from which to select profE;ssions on which hypotheses can be 
, i 
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tested. It should be noted that .these thirtEen can overlap, Le., a uni­
versity teacher could also be a lawyer, doctor, engineer, social scien­
tist, etc. Differentiation will thus be made purely on the basis of the 
specific data available./ 
Now that these thirteen are decided upon, we reay look again at the 
two core generating traits described by Goode (1969:276-80). If it is 
possible to rank these thirteen professions on these two core traits, 
then we could select a smaller number of professions over the range of 
professionalization on which to test the hypotheses. 
With regard to the professional knowledge trait, professions could 
be judged on the abstraction of the body of knowledge, whether it is 
codified into a body of principles, its applicability to concrete prob­
lems of living, the relegation of the problems for solution to a particu­
lar group, the professional judgement of competence, and the professional 
responsibility for organizing and transmitting that knowledge. On the 
service ideal trait, professions would be ranked according to whether 
their solutions are based on the client's needs, if the client's needs 
are determined by the practitioners, if the practitioners undergo some 
sacrifice, e.g., extensive training, and if the rewards and punishments 
are in line with the service ideal rather than some other, e.g., the 
business ideal. 
One caution should be noted. In comparing the scientists' profes­
sion with that of other professions, desig~ation of the client becomes a 
problem. Wilensky (1964:141), however, equates the scientist's disinter­
ested search for truth with the professional's technical service ideal 
and further, "where a sciel1tific di&cip1ine has a substantial segment of 
its adherents fully engaged in applied work, the requisites of a profes­
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slon are generally met." 
In ranking the 13 professions on the t,,70 core dimensions, we can 
place medicine, law, the clergy and university t~aching toward the most 
. 
professional end, because these four tend to rank high on both the pro­
'fessional knowledge dime~>:1sion and the service ideal dimension. They 
have an advanced body of abstract knowledge which is codified into a 
body of principles which are applicable to problems of clients. They 
have a socially approved area allocated to them, are their own final 
judges, and are held responsible for transmitting their knowledge, e.g., 
medical, law, theological schools and graduate schools in the different 
disciplines for university professcrs exist to carry out the trans­
mission function. 
After these top four would come architecture, dentistry, certi­
fied public accounting and engineering. This group of occupations ranks 
lower on the knowledge dimension than the top four because their body of 
knowledge is not as abstract but is more technical. -They may not be as 
tightly controlled by those inside the profession but must accede to 
authority of laymen in some cases (engineering). On the service ideal 
dimension, this group of occupations ranks relatively high because they 
are providing a service to the client based on his needs as they are 
determined by the practitioners. 
The next lower group are the scientists, natural and social, who 
would rank high on the knowledge dimension. Their knowledge is very 
abstract. Depending on the discipline, it is generally accepted that 
their knowledge can solve problems, if not immediate problems, then long­
:.I 
range. They are'their own final judges and are organize~ to transmit 
their knowledge. ThE. scientists' disinterested search for truth iu'itially 
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places them high on the service ideal but the lack of extensive applied 
work ultimately reduces their position on the service ideal. 
The last three occupations, veterinary medicine, social work, and 
city planning, fall below the rest on the continuum of professionalism 
for several reasons. Veterinary medicine would rank low on professional 
knowledge because people in society are not willing to grant them autono­
my and professional status on the basis o~ treating animals. The stakes 
'are not high enough (Goode, 1969:296). Social work ranks high on the 
service ideal but because their professional knowledge lacks definition 
an,d high abstraction, because they are not autonomous b~t work within a 
bureaucratic ~ramework and are judged by non-professionals, they rank at 
the low end of professionalism. City planning is at the low end also 
because their body of knowledge also lacks definition and codification. 
They are given by the public neither the authority to deal witb their 
area of problems nor the approval that tbey are best able to solve those 
'problems, compared to governmental agencies and bureaus. They are judged 
by non-professionals, usually politicians and taxpayers. They do not 
have a.c1ear-cut, professionally agreed-upon educational program, i.e., 
people from a variety of backgrounds may become city planners. City 
planners rank slightly higber on the service ideal, however, in that they 
are generally collectivity-oriented and decide on solutions based on 
needs of their client, i.e., what is best for the city. 
This overall ranking is illustrated in Table I. / 
-------------~----.....;...---J..-......----'ll 
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TABLE I 
CATEGORIZATION OF OCCUPATIONS ACCORDING TO RANKING 
ON THE DIMENSIONS OF PROFESSIONALISM 
Professional Knowledge Dimension 
HI LO 
medicine 
law 
Service HI the clex:gy 
university 
teaching
Ideal A 
natural C 
Dimension LO sciences 
social 
sciences 
dentistry Iveterinary 
architecture medicineJ 
certified [social workJ 
public [city planning] 
accounting 
B engineering 
D non·-professions 
Veterinary medicine, social work and city planning would fall in 
Category B as all three are slightly higher on the service ideal than the 
knowledge dimension. But they are still in process of becoming profes­
sions and hence mark off the boundary of professions. 
To simplify the study, reduce the amount of data and allow greater 
depth, a selection out of this list of professional occupations will be 
made. For contrast, I am selecting two traditional professions, two pro­
fessions on the border, and three in between: medicine, university 
teaching, dentistry, natural science, social science, social work and 
veterinary medicine. Data on these seven professions will be analyzed in 
terms of the inconsistent status of women within their ranks. 
CHAPTER IV. 
WOMEN IN THE PROFESSIONS 
Women Professionals as Status- Inconsistents 
Applying Hughes' ideas and the analysis of them to women in the 
professions, we find that women professionals do not hold the expected 
auxiliary characteristics of professionals. According to Hughes (1%5: 
354-55), the auxiliary characteristics associated with professions in 
America have to do with being white, male, Protestant, Anglo-Saxon and 
of a family of at least moderate social standing. This combination is 
prevalent in the mass media and everyday conversation. It is particu­
larly prevalent in professional colleagues' images of themselves and of 
other colleagues. 
The woman professional ranks low on the dilnension of se:-:, that is, 
being female rather than male. She presents discrepant stimuli to others, 
her colleagues and the public; they do not know whether to respond to her 
as a woman or as a professional. If others respond to her as 2. profes­
sional and ignore her femaleness, this supports her self-image of being 
a professional and she finds this favorable. However, if Halewski's 
assertion is correct that people usually respond to the lower status 
characteristic, she will more often be faced with the situation wher. 
others respond to her femaleness, ignore her professional standing, and 
re!use her the prestige due her status as a professional. Since she 
vie~V's herself as a professi~lUal, her self-image will be impaired when she 
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is treated as a female. She is caught in a dilemma which may be repeated 
in every situation unless she is able to preven~ it. Since it is impos­
sible to raise the lower of the two discrepant characteristics, i.e., 
changing from female to male, she may seek to reduce some'f/hat the higher 
of the two characteristics, that of professional standing. In this way 
she would be bringing the two characteristics more 1rl accord with each 
other - lowering the higher charact€:ristics to be in line with the 
unchangeable lo~er characteristic. G. H. Fenchel ~ al. (1951) noted 
this tendency to coordinate status characteristics in his concept of the 
equilibration hypothesis. Whether it is best ~0nceptualized as an 
equilibrium tendency or not, the status inconsistp.~lt d0es seek to mini­
mize the impact of his inconsistent status by adopting certain kinds of 
behavior. In the cas~ of the woman professional, this behavior may 
r~fer to not aspiring to full professj.onal standing and filling periph­
eral needs of.the profession (which reduces her higher status character­
istic or other behavior patterns of avoidance, isr)lation and social 
segregation (which serve to manage or avoid situations which br.i.ng reac­
tions from other::;). 
It should be pointed out that we a!:e dealing with the woman p·.cofes­
sional in her proiessional role. This is where she is faCed ~ith this 
dilemma of presenting two incongruent stimuli. In het' other roles - as 
wife, mother, consuIDeL) etc. - she is not in an inconsistent status 
because she is performing what is normatively expected for the female 
role, particularly as long as she does not mention that she is a profes­
sional. But in her profesoional role, she comes into contact with people 
who hold different expectations for professicnal people than that of 
being a woman. Her colleagues and the public must decide which stimuli 
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to react to when faced lo.>iththe situation. And she must decide hm" to 
cope with a variety of responses. 
We have established se far that the female professional is in an 
inconsistent status just by being a woman in a male-dominated occupa­
tional structure. To categorize legitimately a woman professional as a 
status inconsistent, hmvever, some further considerations IDL'.St be made. 
First, perception of the inconsistent stimuli by others must occur 
simultaneously. "Others" in this case comprise two groups: her m.ale 
colleagues and the public. Due to the visibility of being female and 
being in a professional role with male co-workers, her colleagues cannot 
be unaware of her discrepant characteristics. They immediately ana 
simultaneously percei.ve her contradictory stimuli. A.."ld colleagues ar'e 
even more susceptible to this conflict than the publ:f.c, because colleagti'es 
have their own public image to uphold. Their own self-images are thus 
involved because of possible reactions by the public to their allowing 
those 'of inferior status to enter their profession. The public with whom 
she comes into contact in her professional role are usually clients or 
patients. Because of her visibility as a fem.ale and her perfono.ance in a 
professional role, the public alse cannot avoid being aware of the dis­
crepancy in these two cha::acteristics with respect to a male-dominated 
profession. 
The ~nd consideration which must be made has to do with the social-
psychological question of awareness. We have said the woman professional 
is in an inconsistent status by bei,ng a woman in a male-dominated occupa­
tion. This is perceived by others with ~vhom she associates. Their reac­
tions to her femaleness while she ifl adhering to profcssi:malism makes her 
awa;.e of this inconsistency. This awareness is reinforced by other things. 
----
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The professional world is usually a man's world where the daily routine 
and accommodations are geared for men and not for women. The woman pro­
fessional is continually faced with this reminder that she holds an 
unexpected characteristic in the role. 'Further, images of,the preferred 
woman's role in the mass media and from friends, husbands, and relatives 
continually remind her that she is engaging in a role not normatively 
expected of her. This is aggravated if there are children involved as 
in most cases their daily needs are expected to be her responsibility. 
So it is a fair assumption, that she is aware of her incongruency. 
The third consideration has to do with the importance or salience 

of the dbcrepant characteristics. Sex and professional standing are 

both master status-determining traits, to use Hughes' terminology, 

because they rate high on the three criteria of 1) visibi1it~: there 

. 	 could hardly be a more visible characteristic than being a woman and as 
for professional standing, a professional usually makes his standing 
known quite readily to be able to cash in on the prestige due him; 
2) salience: woman's role -'kotherhood and apple pie" - are dear to the 
hearts of most Americans and the professions play such a vital role in 
solving people's problems that people are generally pretty concerned about 
who professionals are and how they act; and 3) prestige: the professions 
as a group have the highest rank on the prestige scale in the United 
States (Hodge, et al., 1966:324-25). 
The fourth consideration has to do with }fulewski's concern with 
divergence of the contradictory stimuli. If "divergence" means "extremes," 
professional standing ranks highest on the scale of occupations in the 
United States, while of the two sexes on the scale of SE;., female ranks 
lower. ' If all other status dimension rankings are assumed equal, these 
------------------------ -- -
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two rankings are thus found to be at opposite poles. Consequently, the 
woman professional is probably more uncertain as to how others will 
respofld and her status is more insecure than would be the case if rank­
iogs of these traits were closer together. 
Finally, the environment in which the woman professional moves has 
already been shown to be one in which the inconsistent status of the 
woman professional is readily apparent. Performing as a professional 
while exhibiting her femaleness is an acute reality both for her public 
and her colleagues. Both the public (cHents, patients) and her col­
leagues expect her to be a IIhim." This is true in most instances. 
There may be some professlonal levels within the profession fer which 
sex is not relevant, e.g., assistants, researchers. But generally the 
normative expectations for each environment should be raised for each 
profession, however, because the professions vary so greatly from each 
other. 
To summarize, women in professions are in a dilemma because they 
present two contradictory stimuli, that of being female and that of hold­
ing professional standing. Accordingly, others do not know how to respond 
to her, and more often than not will respond to her femaleness first. 
This may be damaging to her self-image as a professional; she may have to 
take steps to maintain her self-image and prevent situations in which 
this will recur. We have established that the woman professional is a 
status inconsistent because: others perceive her contradictory stimuli, 
she is a,.;rare of her inconsistent status, there is a strong normative 
expectation for maleness associated with professional standing, she holds 
the lowest ranking on the auxiliary characteristic of sex, and in most 
cases, the environmetlt in which she moves has the normative expectation 
I \'1 
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of maleness for professionals. 
Behavior to Minimize the Impact of Status Inconsistency 
The female professional seeks to maintain her self-image as a pro­
'fessional. To do this she adopts behavior which minimizes the impact of 
her being a woman in a profession. Hughes discussed many kinds of behav­
ior which may be categorized under the following three categories: 
1) AVOIDANCE. The public can refuse to patronize a female professional. 
If this cannot be dorle, the layman can avoid any non-professional contae t 
with the female professional. The relationship may involve only the 
amount of time it takes for the professional to extend her services to 
the client. It may involve highly formal conversation concerning only 
the specific service being performed. It may involve a set place soleiy .. 
designed for the rendering of the service and no other. The plac.e may 
also be private and out of view of the publ:Lc. 
'Her male colleagues may also act like the clieilt to\\"c.rd the female 
professional. That is, they may keep their relationship formal and 
specific, and avoid any non-professional c.or.tact with the female profes­
sional. They may particularly avoid associating with the female profes­
sional in public or where poterltial or actual c1:I,ents may see them and 
judge them. 
The female professional uses the avoidance principle also. Where 
there is a chance for difficult situations to arise with colleagues or 
the public because cf her discrepant status, she may seek to avoid con­
tact with them also. She may also work to keep the relationship formal 
and specific and 'avoid any non-professional contact. This may be 
difficult for her to accept as a professional and she may try to act 
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like "one of the boys" most of the time, avoiding instances where it is 
impossible. She may foster the idea that she is really a pal and unlike 
most other women. She may be jealous of her own status, which may be 
second-class, and seek to exclude other female professionals from the 
profession in order to assure her status. 
2) ISOLATION. This principle is related to. the first and refers to 
instances where the female professional i~ isolated from situations 
. which may be difficult because of her inconsistent status. The female 
professional may choose or is allowed entrance into the profession only 
i~ ~reas which are out of the way of patients or the public. Thus, 
female professionals are often found in the libraries or laboratories 
away from and invisible to the public or patients. They are given the 
prestige of research people but are. out of the way. They are "kept 
apart from the main streams of promotion to power and prestige," accord­
ing to Hughes. They have the advantage of feeling they are professional, 
'a part of the profession, but in this way, they do not harm the power 
structure of the inner fraternity. The male colleague-group still 
retains control by allowing the female professional in part way and only 
in areas which are outside of the power lines. 
3) SOCIAL SEGREGATION. The third principle inferred from Hughes' 
article has to do with segregating the female professional. That is, 
the female professional is allowed into the profession only in certain 
areas within the profession and/or into areas '''''hich are in keeping with 
her role as a woman. Conversely, she muy choose to enter certain areas 
whic~ tend to minimize her i~consistent status because they are more in 
keeping with her rol~ as a woman. In other words, she is socially sagre­
gated into certa:in acceptable areas and prevented from freely participa-
I 
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ting in other areas of her profession, or she segregates herself in this 
way. For example, the woman lawyer becomes a lawyer only to ,,:omen 
clients. The woman physician is usually found in pediatrics treating 
children, or in gynecology treating female disorders. Or a female person­
nel manager may be hired to deal with women ~mployees. 
Essentially, then, when discussing these three categories of behav­
ior, the focus is cn two main relationships: the professional-colleague 
relationship and the professional-public relationship. Avoidance of the 
professional by the public, and of the public by the professional. 
Avoidance of the professional by her colleagues and of her colleagues by 
the professional. Isolation of the professional by her colleagues and 
isolation by herself. Social segregation of the professional by the 
public, by herself and by her colleagues. Each behavior pattern operates 
slightly differently but the goal of all of them remains the same, i.e., 
reducing the- impact of status inconsistency. These patterns of behavior 
will now be further detailed and converted into hypotheses. 
CHAPTER V 
HYPOTHESES 
Behavior 
The kinds of hypotheses of concern here have to do with behavior, 
the behavior that women in professions and those with whom they associ-
ate adopt in order to reduce th~ impact of the inconsistent status 
characteristics. 
It should be noted that the behavior taken to reduce the impac~ of 
status inconsistency on the part of the status inconsistent may be " 
closely related to behavior taken on the part of those with whom he 
associates. In some cases these are two stdes of the same coin; in other 
cases s they may not be related. What I am referring. to, e.g., in the 
case of women professionals, is the case where th~ only opening into the 
profession for the woman is a position in the library. To say that she 
chooses the position in the library to avoid contact wi.th the public in 
order to reduce the effect of status inconsistency would be misleading. 
It is the only alternative open to her so she has no choice. She may not 
, 
be trying to minimize her inconsistent status but just trying to get into 
the profession. On the other hand, it may be those in the profession who 
are trying to minimize her status inconsistency by reducing her contact 
with colleagues and the publi.c. It is difficult to differentiate bet'veen 
behavicr adopted.by the status inconsistent herself and behavior adopted 
by those around her when the result is the same, i.e., that of reducing 
the impact of status inconsistency. 
An example of a case of unre1atedness would be that women profes-
sionals tend to marry other professionals and many times ones in the 
same field (Stafford, 1967:317; Ginzberg, 1968:6). She may reduce her 
inconsistent status by marrying a colleague and close the gap between 
her role as wife and that of profession~l. Ihis is behavior taken for 
the most part on her own, unrelated to and out of control of those in 
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" her profession, with the exception of the broader issue of social class. 
So for each hypothesis, attention will have to be given to this 
difficulty of differentiating just whose behavior we are talking about. 
It should be remembered, though, that many times it is two sides of the 
same coin. 
-:Hughes discussed the kinds of. behavior adopted to reduce the 
impact of status inconsistency which I have subsumed under three cate-
gories of behavior. Hypotheses will be derived from these patterns of 
"behavior. Implicit in every hypothesis, it must be remembered, is the 
assumption of ceteri.s paribus, all things being equal. 
1) AVOIDANCE. This principle refers to avoiding the ~ffects of status 
inconsistency of a female professional. On the very basic level, the 
best way for a woman to avoid the status "inconsistency of being a pro-
fessional in a man's world and for those in the profession to avoid the 
impact of status inconsistency of a colleague is for the woman not to 
enter the profession in the first place and for the professionals to 
prevent women fr.cm en.tering the profession. Consequently, one would 
expect to find small percentages of women in the professions as compared 
to men. 
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Women tend to be in the professions in smaller propor­
tions than men. 
On the next level, avoidance refers to avoiding contact with the 
female professional by the public and her colleagues, and if not pcs­
sible, keeping the professional relationship formal and specific. The 
public, her colleagues and the female professional all strive to avoid 
situations where there is a chance of a reaction to her inconsistent 
status. Non-professional contact is avoided. 
Women in the professions do not participate fully in 
their colleague-group. 
2) ISOLATION. This principle refers to the female professional entering 
activities and being encouraged and/or allowed into activities which are 
isolated from situations which may be difficult because of her incongruent 
status. These activities refer to working in libraries or research labo­
ratories apart from the view of patients/clients and the public. 
Women in the professions tend to be in positions iso­
lated from the public and patients/clients. 
Since these klnds of positions tend to be in institutions as against 
private practice, and also for other reasons, we might expect to find 
more professional women on salary than in private practice. OtheI reasons 
include closeness to women's role of being subordinate rather than inde­
pendent or 'assertive as in private practice. 
Women in the professions tend to be salaried rather 
than be self-employed. 
According to Hughes, women in the professions are kept apar:: from 
the mainstreams of promotion to power and prestige. That is, they Qre 
allowed into the profession only part way and where the control of the 
profession by the inner fraternity is not threatened. In the same manner, 
women in the professions choose to enter areas which are apart from power 
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and prestige in order not to threaten the power structure and thereby 
jeopardize her position. 
Women in the professions tend to be in career lines 
apart from the mainstreams of promotion to power and 
prestige. 
Related to hypothesis number five would be an examination of women 
in the same career lines as men. In this case they would still tend to 
be kept apart from the power structure - the elite levels in the profes­
sian. 
If in the same career lines as men, women tend to 
fill the lower echelons of a profession while the 
men advance. 
3) SOCIAL SEGREGATION. The third principle has to do with the woman 
professional specializing in certain areas relating to her female role 
and those in the professio:;:l segregating her into certain approved areas .... 
away from the rest of the profession. 
Women in the professions tend to specialize in those 
areas relating to the normatively accepted women's 
role. 
Women in the professions which have clients or patients 
tend to deal with clients or patients of equal or lower 
status. 
CHAPTER VI. 
HYPOTHESES TESTING 
Data 
The eight hypotheses cor.cerning behavior of women professionals and 
of those with whom they associate will be tested on data from each of the 
seven professions discussed in Chapter III. The data are taken from a 
variety of sources through library research. There is very little infor­
mation on the professions by sex, income, specific positions and avenues 
of promotion. It seems it is not of particular interest to each profes­
sion to focus on the women within its ranks. Consequently, the data used 
in this study can at best reflect tendencies within the professions. 
Because the data were taken from many sources, they vary in accu­
racy in reflecting the entire profession and in consistency in comparing 
one variable from one source of data with another variable ~easured on 
another source. For example, statistics on the medical profession in 
Medical Economics include only private practitioners; they are not 
broken down by sex. The study on physiciann in puhlic health by Kosa and 
Coker (1965) focuses on only a sample of those who had at one point 
worked for public health. The Census describes only broad categories of 
"physicians and surgeons," IIsal aried" or ffself-employed lf but does break 
them down by sex. Statistics on women in the professions by the women's 
me9,ical organization - the American Medical Women's Association - show 
the distribution of all women physicians, type of practice, etc. (based 
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on figures from the AL'1A), but do not. h,we cC'lIlparable figures for men. 
From this picture, the difficulty of contrasting these diverse kinds of 
data is demonstrated. For each profession, there are similar difficul­
ties to a lesser or greater degree. 
However, the diversity of the data is also an asset. If by piec­
ing together data from many sources and ending up with a fairly consis­
tent picture of women's position within a,ll these professions, the con­
clusions may be given more weight. The possibilities of ending up with 
many diverse conclusions is great using this metho~ so if they all point 
to the same tendency, indeed there must be something there. A good 
possibility also exists that other investigators looking at similar kinds 
of questions will come up with the same picture. 
Data were obtained from the following sources: the United States 
Census of the Population; the directories of the professions put out by 
the professional associations, including rosters of their officials; 
, Natipnal Education Association publications concerning salaries in higher 
education; Women's Bureau publications, in particular the Handbook on 
Women Workers for different years; studies in journals and books on the 
position of women within specific professions and on the professions; 
American Science Manpower, which is a summary of the statistics gathered 
in the National Register of Scientific and Technical Personnel. 
Data were gathered on the seven professions: medicine, university 
teaching, dentistry, natural and social sciences. veterinary medicine, 
and social work. The data are presented in the form of tables with the 
specific source listed below the table. In some cases. comparable data 
were nor. available so data on different years were presented simply for 
contrast, not as an accurate statistl.cal representation for anyone year. 
37 

Hypotheses Concerning Beha.vior 
A description of how each of the eight hypotheses was tested and a 
presentation of the findings in the form of tables and comments follows. 
In the next chapter a thorough discussion of the results will be given. 
Women tend to be in the professions in smaller propor­
tions than men. 
Census data concerning detailed occupations, by sex, is presented in 
Table II. Since census data tend to show a general overview of the pro­
fessional picture (professionals are categorized with technical and 
k~ndred workers and everyone vaguely related to a pr0fe~sion could fall 
into that category), other data illay be helpful. 
The 1969 Handbook 011 Women Workers (Women's Bureau, 1969) shows 
that women represented: 
1% of the physicians in 1968 
18% of the faculty in colleges and universities in 
1965-66 
22% of the faculty and other professional staff in 
colleges and universities in 1965-66 
8% of the scientists in 1966 listed in the National 
Scientists Register (includes social and 
natural scientists) 
The 1962 Handbook on Women Workers lists women as 59% of all social wel­
fare workers. 
The Office of Education report of degrees conferred in the United 
States lists 3.8 per cent of all gradu~tes receiving Doctor of Veterinary 
Medicine degrees as women in 1963-64 (Giuliani and Centra, 1968). 
Women in the professions do not participate fully in 
their colleague-group. 
If women participated fully in their colleague-group, one would 
expect to find their names on the membership roster and list of officials 
of the professional organizations associated with the professions in the 
--;----------------------------------- j 
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TABLE II 
PROFESSIONAL, TECHNICAL, KINDRED WORKERS 
PER CENT DISTRIBUTION OF 
MALES A..N'D FENALES 
1960 
-
Occupation 
College Presidents, Professors, 
Instructors (nec) 
Dentists 
Natural Scientists 
Agricultural Scientists 
'Biological Scientists 
Chemists 
Geologists and Geographers 
Mathematicians 
Physicists 
Misc. Natural Scientists 
Physicians and Surgeons 
Social and Welfare Workers, 
excludin'g Group 
Social Scientists 
Economists 
Psychologists 
Statisticians and Actuaries 
Misc~ Social Scientists 
Veterianarians 
Total "Female" professions: 
nurses, teachers, librarians, 
dietitians, social workers 
TOTAL: all professional, tech­
nical and kindred workers 
Total 
Male 
%Total 
Female 
%Total 
178,676 78.0 21.9 
83,198 97.7 2.3 
151,130 
7,987 
14,057 
84,349 
18,931 
7,685 
14,014 
4,107 
90.0 
94.8 
73.1 
91.2 
97.7 
73.4 
95.7 
90.3, 
10.0 
5.2 
26.9 
8.8 
2.3 
26.6 
4.3 
9.7 
229,590 93.2 6.8 
97,911 37.2 62.8 
57,155 
19,348 
12,126 
22,134 
3,547 
74.8 
85.4 
68.8 
69.3 
72.9 
25.2 
14.6 
31.2 
30.7 
27.1 
14,906 97.9 2.1 
2,332,371 20.8 79.2 
7,335,699 61.9 38.1 
---------------------------~~,------------~--------~-------
nee = not elsewhere classified. U. S. Bureau of the Census, Sub­
jectReports. 
Source: ' Un;ted States Census of Population, 1960, Occupational 
Characteristics, PC (2)-7A (Washington, D. G.: U.S. GPO, 
1963), Table 201, p. 1-923. 
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same proportions as wOlllen occur in the profession. However, the main 
professional organizations are difficult to determine (particularly in 
the sciences and university teaching); statisti'.cal information by sex is 
not included in the directories of the professional associations nor 
elsewhere; the prevalence of the use of initials prevents independent 
counting the number of women in the directo:r:y. For "these reasons, this 
hypothesis will have to be tested anothe~ way. 
Listing of officers is included in some di:-ectories and journal 
publications so the percentage of female officers can be examined. 
I} Physicians. Of the 9 officers and 15 trustees of the American Medi­
cal Association in 1966-67, no female names were listed, and 2 officers 
and 1 trustee were listed by initials only. If we give one of those 
initialed names to women, the percentage breakdown would be 96% male and 
4% female. 
The second largest medical association is the American College of 
. Surgeons. Of its officers and administrators, the number of women are 
shown in Table III. 
2) University Professors. Women represented 22 per cent of the faculty 
and staff in universities and colleges in 1965-66. 
3) Dentists. Women represented 2.3 per cent of the dentists in 1960. 
4) Natural Scientists. Women represented 6.7 per cent of the natural 
scientists in 1966 listed in the National Register. 
5) Social Scientists. Women represented 12.8 per cent of the social 
scientists listed in the National Register in 1966. 
6) Veterinarians. The percentage of women as officers of the national 
and local American Veterinary Medical Associations could not be computed 
because of the predominate use of initials. 
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. TABLE III 
OFFICERS A1:.TD ADHINISTRATORS OF THE AMERICAN 

COLLEGE OF SURGEONS, BY SEX, 1967-68 

Title Number Male Female 
Officers, 1967-68 5 5 0 
Officers Elect, 1967-68 3 3 0 
Administrative Staff 8 8 0 
Administrative Associates 3 3 0 
Board of Regents 21 21 0 
11aAdvisory Council 11 0 
1bBoard of Governors 199 198 
Total 250 249 1 
In Per Cent 100.0 99.6 .4 
_____•__________..!.._______•__ L.----.______.______ 
aInitia1s of one person. 
bName is Felda Hightower (assume female). 
Source: American College of Surgeons, 1968 Directory (Chicago: 
. Lakeside Press, 1968). 
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TABLE IV 

OFFICERS OF THE AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS, 

1969, AND OF THE AMERICAN ASSOCIATION 

OF JUNIOR COLLEGES, 1970 

---------+
American Association of 
University Professors 
Officers 
Council 
Total 
In Per Cent 
American Association of 
Junior Colleges 
Officers 
Board 
Total 
In Per Cent 
Total 
6 
30 
36 
100.0 
3 
10 
13 
100.0 
----~
FemaleMale I -
6 
28 
34 
94.5 
3 
9 
12 
92.3 
o 
2 
2 
5.5 
o 
1 
1 
7.7 
---+--,---
Source: 	 AAUP, American Association of University Professo~ 
Bulletin, January, 1970. 
AAJC, Junior College Journal, 1970. 
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TABLE V 
OFFICERS OF THEA}lliRICAN DENTAL ASSOCIATION, 
BY SEX, 1968 
Title Total Male Female 
American Dental Association 
Officers 9' 9 0 
Trustees 14 14 0 
Assistant Secretaries 5 5 0 
17 Council Chairmen 17 17 0 
6 Bureaus 6 6 0 
50 State Dental Associations 
All Officers 270a 268b 
-­
2b
-
Total 321 319 2 
'1\, .. , 
In Per Cent 100.0 99.4 .6 
aApproximately • 
. bThree neutral names, so female is credited with one more. 
Source: ADA, 1968 American Dental Directory, pp. R47, RSO-RS7. 
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TABLE VI 
OFFICERS OF NATURAL SCIENTIFIC ASSOCIP.TIONS, 
BY SEX 
Association and Title Total Nale Female. 
Sigma Xi (Scientific Honorary) 
Officers 7 7 o 
In Per Cent 100.0 100.0 0.0 
American Heterol0/i.ical Socie~. 
Officers 4 4 o 
Council 17 17 o 
Total 2I 21 o 
In ,Per Cent 100.0 100.0 0.0 
Society for the StudX of 
Evolution 
Officers -11 11 o 
Council 
Total 
In Per Cent 
Geological Societx of America 
Officers 
Councilors 
Total 
In Per Cent 
American Forestrx Association 
Officers 
In Per Cent 
American Hathematical Societ~ 
Officers 
Lecturers 
Total 
In Per Cent 
6 
17 
100.0 
9 
100.0 
6 
17 
100.0 
8 
88.9 
2 
1 
I; 
80.0 
o 
o 
0.0 
o 
o 
la 
5.8 
1 
11.1 
o 
o 
la 
20.0 
a ' Includes initials of one person, credit male and female alterna­
tively. 
Sources: 	 American Scientist, Vol. 58, No.2, Har-Apr, 1970. 
Bulletin of the American Meteorological Society, Vol. 51, 
No.2, Feb., 1970. 
Evolution - International Journal of Organic Evolution, 
Vol. 23, No.4, Dec., 1969. 
Geological Societx of America Bulletin, Vol. 80, No. 11, 
Nov., 1969. 
American Forests, Vol. 75, No.1, Jan., 1969. 
Bu11e;in of t,he Al-IS, Vol. 75, No.6, Nov., 1969. 
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TABLE VII 
OFFICERS OF THE SOCIAL SCIENTIFIC ASSOCIATIONS, 
BY SEX 
Association and Title Total Male Female 
American Sociolo[ical Association 
Officers 7 7 o 
Members at Large 12 11 1 
Total 19 18 1 
In Per Cent 
American Statistical Association 
100.0 94.7 5.3 
Board of Directors 10 1 
Council Members 29 o 
Total 4la JR 
In Per .Cent 
American Economics Association 
93.2 6.8 
Officers 5 5 
Executive Committee 6 5 
Total 11 10 
In Per Cent 
American Psychological Association 
100.0 90.9 
Officers 6 6 o 
Board of Directors 6 4 2 
Total 12 10 2 
In Per Cent 
American Anthropological 
Association 
Officers and Board 
100.0 83.3 16.7 
Members 11 9 2 
In Per Cent 100.0 81.9 18.1 
aIncludes 	initi.sls, credit male and female alte.rnately. 
Sources: 	 ASA, American Sociological Review, Feb., 1970. 
Journal of the American Statistical Association, Vol. 
64, No. 326, June, 1969. 
The American Economic Review, Vol. LIX, No.2, May, 1969. 
American Psychologist, Vol. 25, No.2, Feb., 1970, p. 116. 
American Anthropologist, Vol. 70, No.4, August, 1968. 
.1 
.1 
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7) Social Workers. Data on officers, by sex, of the professional organi­
zation of social workers were not obtainable. 
Women in the professions tend to be in positions iso­
lated from the public and patients/clients. 
In order to test this hypothesis, detailed data are necessary on 
the actual positions held by professionals within each place of employ-
Iment, the setting of their job and sex. Such information is not avail­
able. Data concerning type of employer, primary work activity are ! 
~ 
I 

1 
available for many professions but these are gross categorizations which 
do not reveal the location of their activity nor their degree of isola­
tion. So from now on this hypothesis will b~ omitted from the study. 
It would be a relevant question for future research on newly gathered 
data. However, there are no data available to test it at this time. 
Women in the professions tend to be salaried rather 
than be self-employed. 
Within the seven professions, only in two do the practitioners 
tend to be self-employed, medicine and dentistry. Census figures give a 
general comparison between salaried and non-salaried within these two 
professions. 
A difficulty arises here in that group practice blurs the lines 
between self-employed and being on salary. As group practitioners, they 
could consider themselves either on salary as being paid by the partner­
ship or being self-employed as being a partner and, therefore, paying 
himself. This difficulty would arise more.often in the case of men on 
salary as opposed to women. Women might be less frequently in group 
practice than men for the reason that collesgueship is so strong in a 
group practice. The members of a group practice would be more concerned 
about their image to the public; would have ~ore control over ~hom they 
-I 
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TABLE VIII 

PER CENT DISTRIBUTION OF SALARIED AND 

SELF-ENPLOYED DENTISTS AND 

PHYSICIANS, BY SEX, 1960 

Dentists: 
Salaried 
Total 
Physicians lie 
Salaried 
Total 
Occupation Total Number 
.. 
8,326 
Self-Employed 781.784.. 
87,110 
Surgeons: 
80,881 
Self-Employed 149,425 
230,307 
... 
Male Female 
8.6 53.4 
91.4 46.6 
100.0 100.0 
33.3 61.0 
66.7 39.0
---
100.0 100.0 
--
Source: 	 United States Census of Population, Characteristics of 
Professional Workers, 1960, Table 1 (PC(2)-7E), 1963, 
p. 1-2. 
let into their group; would be more avlare because they work so closely 
that a new kind of person - a woman - would not fit in and could not be 
counted on to act like a male colleague. From this, one could infer that 
women listed in the data as being on salary might be in an institutional 
setting rather than group practice. 
In a study of 525 physicians who once worked in the public health 
field, John Kosa and Robert Coker, Jr. (1965:298) report that at the time 
of the survey, 73% of the females and 56% of the males worked in salaried 
positions. In addition women spent on the average about seven-tenths of 
their total full-time work career in salaried positions in contrast to 
four-tenths for the men. 
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Louis Reed (1968:126), in a study on physicians' and dentists' 
incomes, reported the distribution (Table IX) of self-employed and sala­
ried physicians, dentists and veterinarians based on 1960 census data. 
TABLE IX 
PER CENT DISTRIBUTION OF SALARIED AND 

SELF-EMPLOYED PHYSICIANS, DENTISTS 

AND VETERINlutIANS, BY SEX, 

1960 

Occupation 
Physicians: 
Salaried 
Self-Employed 
Unpaid Family Worker 
Total 
Dentists: 
Salaried 
Self-Employed 
Unpaid Family Worker 
Total 
Veterinarians: 
Salaried 
Self-Employed 
Unpaid Family Worker 
Total 
Men 
33.2 
66.8 
a 
100.0 
8.5 
91. 5 
.~ 
100.1 
29.3 
70.7 
100.0 

Women 
60.9 
38.3 

.8 

100.0 
54.0 
42.7 
3.3 
100.0 
35.6 
42.8 
21.6 
100.0 
aLess than 0.05%. 
Source: 	 Louis Reed, Studies of the Incomes of Physicians and 
Dentists, U. S. Dept. of Health, Education and Welfare, 
Social Security Administration (Washington, D. C.: 1968), 
p. 126. 
I 
I 
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Women in the professions tend to be in career lines 
apart from the main streams of promotion to power and 
prestige. 
If in the same career lines as men, women in the pro­
fessions tend to fill the lower echelons of a profes­
sion while the men advance. 
These two hypotheses will be tested on the same data for the reason 
that they deal with two sides of the same question and for the reason 
that the focus is on the top positions in each profession. A determina­
tion will be made concerning if women are in the same career lines as men 
or separate career lines on the basis of women's chances of reaching 
these top positions from .the positions they generally occupy in the field. 
If women are in the same career lines as men; a determination will be 
made concerning chances of promo~ion to the higher positions on the basis 
. of the percentage of women in those higher levels compared to their pro­
portion in the field. 
Top positions will be determined by using indices of highest 
incomes, prestige spec·ialties, officers of professional associations, top 
rank in professions which have set levels of promotion, types of employ­
ment and primary work activity. 
1) Physicians. The top positions of power and prestige in medicine are 
difficult to determine because there are many different ways of obtaining 
power and prestige in the profession and no single route. From the litera­
ture I would categorize top positions into 1) those making highest incomes, 
2) those in prestige specialties, 3) officers of the American Medical 
Association, 4) heads of medical schools and 5) chiefs of staff of the 
best hospitals. Data on women in only the first three categories are 
obtainable. Distribution of women among faculties of medical schools is 
included, however. 
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TABLE 	 X 
MEDICAL SPECIALTIES, BY 11EDIAN INCOMES, PRESTIGE, 
PER CENT WOMEN AND PER CENT PHYSICIANS 
-
. 
Specialty 
(1) 
Median 
Income 
1958 
(2) 
Prestige 
Rank 
1958 
"(3) 
Per Cent 
Women 
1965 
(4) 
Per Cent 
Physicians 
1962 
(5) 
-
Urology $29,000 
-
.2 2.8 
Surgery 27,900 1 .9 20.8 
Obstetrics/Gyn. 27,900 4 6.2 9.0 
Ophthamo1ogy 24,800 7 3.3 8.4 
Dermatology 24,800 12 6.6 2.0 
Internal Medicine 22,300 2 4.7 22.0 
'Pedia trics 
, . 
20,700 7 19.3 8.1 
All Specialists 24,800 100.0* 
*Includes 26,9% in other specialties not listed in source for Cols. 
1 and 2. ".,. 
Sources: (1-2) 	Seymour E. Harris, The Economics of American Medi­
cine (New York: Macmillan Co., 1964), p. 156. 
(3) 	 Maryland State Planning Commission, Medical Educa­
tion and Research Needs in Marxland (Baltimore: 
State Planning Department, 1962)', p. 82. 
(4) 	 American Hedical \vomen' s Association, The Fuller 
Utilization of the Woman Physician (Washington, 
D. C.: Dept. of Labor, 1968), p. 73. 
(5) 	 U. S. Dept. of HEW, Health ManpO\ver Sourcebook, 
Section 14, "Medical Specialists" (Washington, D.C., 
1962), p. 230-33. . 
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TABLE XI 
PRIVATE ~mDICAL PRACTITIONERS, BY FIELD, 

PER CENT WOMEN 

1965 

Median 	 Per Cent 
Income 	 Women 
Field (1) 	 (2) 
All Surgical Specialtie£ $32,950 3.5* 
General Surgery 31,540 .9 
All Medical Specialties 29,050 6.9 
Obstetrics/Gynecology 28,400 6.2 
Internal Medicine 25,580 4.7 
Pediatrics 24,490 19.3 
General Practice 24,420 5.2 
All 	M. D. IS 28,380 6.1 
I:
, , 
*Anesthesiology accounts for a large % of this. 
Source: (1) Medical Economics, December 13, 1965. 
(2) 	The Fuller Utilization of the Woman Physician, p. 73, 
except for All Medical Specialties, my computations. 
This includes all women physicians, not only private 
practitioners. 
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TABLE XII 
PER CENT DISTRIBUTION OF INCOl1E 

FOR PIITSICIAJ.,,{S, BY SEX 

1959 

Total Men 
Less than $1,000 to 
$5,000 to $9,999 
$10,000 to $14,999 
$15,000 or more 
Total 
Median Income, 1964 
$4,999 19.5 
14.6 
15.3 
50.7 
100.0 
$25,879 
Women 
42.5 
29.0 
13.4 
14.9 
100.0 
$16,132 
Source: Distribution: Reed, Incomes of PEYsicians and Dentists, 
p. 132. 

Median Income: Carol Lopate, Women in Medicine (Balti­

more: Johns Press, 1968), p. 185. 

TABLE XIII 
PER CENT DISTRIBUTION CLASS OF ~~LOYMENT 

OF PHYSICIANS, BY SEX 

1960 

Total Men Women 
Wage or Salary: Private 
Government 
Self-Employed 
Unpaid Family Worker 
Total 
19.4 
13.8 
66.8 
100.0 
30.8 
30.1 
38.3 
..• 8 
100.0 
Source: Reed, Inco~:':_Ei._PhY'3ic:1an~ and Dentists, p. 126. 
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Type of Practice 
No. of 
Women 
1965 
8,119 
4,036 
2,236 
699 
1,864 
16,954 
----. 
Women as % 
of Total 
1965 
-._.-_._-.....:..-. 
4.5 
9.3 
8.0 
7.8 
11.5 
6.1 
% Distr. of 
Women Physi­
cians, 1965 
% Distr. of 
Physicians, 
1962 
--_._-­
Private Practice 
Training Programs 
Full-Time Hospital Svc. 
Full-Time Med. School 
Fac. 
Preventive Med., Admin­
.istration, Research 
Total 
---- , 
[.7.9 
23.813.2] 
4.1 28.3 
11.0 
100.0 
67.0 
15.0 }s.o 
100.0 
TABLE XIV 
TYPE OF PRACTICE OF WO~ffiN PHYSICIANS, WOMEN AS PER CENT 

OF TOTAL-PHYSICIANS, PER CENT DISTRIBUTION 

OF WO}lliN PHYSICIANS AND ALI. PHYSICIANS 

.­
Source: 	 The Fuller Utilization of Woman Physician, p. 66, my 
computations, and Health Manpower Sourcebook, Section 14, 
p. 230. 
TABLE XV 
MEMBERS OF 25 MEDICAL SPECIALTY BOARDS, 1968 
Title Total Male Female 
Officers 
Board Members 
Other 
Total 
In Per Cent 
74 
242a 
52b 
368 
100.0 
74 
241 
50
-­
365 
99.2 
0 
1 
2
-
3 
.8 
a2 board 	members listed as initials, credit 1 female. 
bl other 	listed by initials. 
Source: 	 Marquis Who's l>Tflo, Inc., D:f:rectory of Medical Specialists, 
Vol. XIII (St. Louis: Von Hoffmann Press, Inc., 1968). 
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TABLE XVI 
FACULTY OF 78 UNITED STATES MEDICAL SCHOOLS, 
. BY RAl-.'X AND SEX, 1965-66 
'Male 
Title Total Number %/Total 
Department Chairman 1,047 1,034 98.8 
Professor 2,659 2,554 96.1 
Associate Professor 3,855 3,499 91.8 
Assistant Professor 5,467 4,774 87.3 
Senior Instructor 367 263 71. 7 
Instructor 2,902 2,132 73.5 
Other of Unknown 337 
-
266 78.9 
Total 16,634 14,522 87.3 
-
-
Female 
Number %/Total 
13 1.2 
105 3.9 
356 9.2 
693 12.7 
104 28.3 
no 26.5 
71
-_.­
21.1 
-­
2,112 12.7 
Source: Lopate, Women in Medicine, p. 199. 
2)" University Professors. The top positions of university professors 
are 1) the top ranks of professors, 2) top administrators, 3) top ranks 
at top universities, 4) deans of professional schools, and 5) officers of 
university professors' associations. 
Women officers of the American Association of University Professors 
(Table IV) represent 5.5% of the total, and approx.imately 20% of the 
total faculty members. Women as officers of the American Association of 
Junior Colleges (Table V) account for 7.7%.of the total while they repre­
sent 32.0% of the total faculty. 
TABLE XVII 
WOMEN PROFESSORS AS PER CENT OF TOTAL FACULTY BY TYPE 

OF INSTITUTION, MEDIAN INCOME AND RANK 

Type of Institution 
Women 
as %of 
Total 
Faculty 
1954-55 
(1) 
Median 
Income 
of Pac. 
1965-66 
(2) 
All 
M, 
Ranks 
F 
% Distribution of Faculty among 
Academic Ranks, 1963-64 
(3) 
" Professors IAssoc. 
M F J M 
Prof. I Asst. Prof. 
F I M F 
Instructors 
M F 
All Institutions 
Teachers Colleges 
Small Pri'late ColI. 
Public Colleges 
Medium-size Private 
21.8 
36.8 
33.5 
29.5 
$8.583 
no data 
6,B45 
B.750 
BO.5 
nd 
58.2 
76.0 
J 9.5 I 
! 
nd I 
~!:~ I 
90.3 9.7 I 84.0 
nd nd 
69.5 30.5 
85.4'14.6 
nd 
56.9 
78.7 
16.0 
nd 
43.1 
21.3 
BO.7 
nd 
56.7 
74.2 
19.3 
nd 
43.3 
25.8 
69.9 
nd 
47.9 
64.7 
30.1 
nd 
52.1 
35.3 
7,480 66.8 74.0 26. 0 I 68. 7 31.3 67.0 33.0 57.3 42.725.6Colleges 33.21 
70.6 29.4Large Private 	Cull. 20.4 8,214 79.9 20.1 86.7 13.3 31.B 1B.2 79.8 20.2 
83.6 16.4 71.4 28.6Public Uuiversiti.:!s 13.7 10,053 83.9 16.1 93.3 6.7 87.4 12.6 
Private Universities 13.7 10,157 87.7' 12.3 9.5.14.9 89.7 10.3 87.0 13.0 72.9 27.1 
nd: no data. 
Sources: (1) 	John B. Parrish, "Women in Top Level Teaching and Research, If MUW Journal, January, 
1962, 99-107. 
(2) NE..t\. Resear.ch Division, Salaries in Higher E_':'lucation, 1967-68, p. J.l. 
(3) NEA, W~nted - Hore Women in Educational L~ader~lli:e.. p. 11., my computations. 
\.II 
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TABLE XVIII 
MEAN SALARIES OF r'ACUL'l'Y, B'i ACADEMIC RANK, 
PER CENT WO¥LN IN 18 LEADING l~IVERSITIES 
I (1) 1966-67 (2) 18 Top Univer., 1960 . (3) 1963-64 
Academic 
Rank 
Univer- Other 
sities 4-yr. 
Mean Mean 
Salary Salary 
18 8 Lgst. 10 Lgst. 
Univ. Endo'V."'ID.. Enroll. 
'Women as 'Women as vlomen as 
% Total % Total % Total 
All 
Instructors 
Homen as 
% Total 
Professor 
Assoc. Prof. 
Asst. Prof. 
Instructors 
All Ranks 
$17,376 $14,280 
13,312 11,436 
10,952 9,523 
8,452 7,572 
- -
3.7 2.6 4.3 
9.3 7.5 10.1 
11.4 8.5 12.7 
16.5 9.B 20.4 
9.9 6.6 11.1 
9.7 
16.0 
19.3 
30.1 
19.5 
. 

Source: (1) 	National Center for Educational Statistics, Higher 
Education Salaries, 1966-67, p. 10. 
(2) Parrish, 	"Women in Top Level Teaching and ResearcJ;1," 
p. 102. 
(3) 	NEA, Wanted - Women in Educational LeadershiE, p. 14, 
my computations. 
TABLE XIX 
MEDIAN SALARIES OF COLLEGE PRESIDENTS AND DEANS, 

BY SEX, AND PER CENT DISTRIBUTION OF 

INCOHE, BY SEX, 1959 

-
Income Male Female 
Less than $1,000 to $4,9?9 
$5,000 to $9,999 
$10,000 to $14,999 
$15,000 or more 
Total 
12.2 
39.2 
29.5 
19.2 
100.1 
32.6 
52.2 
13.8 
1.4 
100.0 
-Median Salaries: $9,704.00 $6,009.00 
Source: Louis Reed, p. 129, 132. 
I 
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TABLE XX 
MEAN AND MEDUU~ SALARIES OF SELECTED ADMINISTRATIVE PERSONNEL 
IN FOUR-YEAR A~ID TIW-YEAR INSTITUTIONS, BY CONTROL 
Mean Salaries 1966-6, 
4-Year Institutions 
'Administrative Position 
Public Private 
Control Control 
President $23,988 ,$19,771 
Academic Dean 19,461 15,141 
Director of Planning 15,842 15,.245 
Dean of Students 15,553 11,003 
Director of Instructional 
Studies 14,555 13,978 

Director of Development 13,787 11,977 

Directdr of Student 

Hea1thC 13,659 8,316 
Director of Admissions 12,718 9,764bDirector of Athletics 11,800 
Dean of Men 11,786 8,979 
Regist:!rarc 11,771 8,678 
DirecJor of Public 
Re1 ,tions 11,543 9,177 

Dean o'f Womenc 11,338 8,011 

Head Jibrarianc 11,020b 

Directbr of Non-Academic 

Persbnne1 11,013 10,403 

Director of Food 

Servicesc 10,433 8,408 

Median Salaries 1967-68 
2-Year Institutions 
Public Private 

Control Control 

$19,677 $16,438 

15,250 11,688 

13,388 9,313 
11,304a 8,487a 

10,786 8,56'3 
 I,11,708 7,375 
10,347 7,607 'il 
\'li'l10,222 8,875 
10,250 7,813 I\i 
10,439 7,750 li\ !I 
"I 
~mean salaries for year 1966-67. 

Papproximate median salaries, computed on basis of 1965-66 and 

1967-6$ median salaries. 
Cgood chances of being a woman in this position. 
Source: National Center, Higher Education Salaries, 1966-67, p. 8. 
NEA, Salaries in Higher Education, 1967-68, pp. 42, 85-86. 
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TABLE XXI 

MEDIAN SALARIES OF PROFESSIONAL SCHOOL POSITIONS, 

1967-68 

Field of School Median Salary 
Medicine•• . . . . . . $30,321 
Dentistry 26,125 
Law • • • . . 24,458 
Veterinary Medicine • 24,250 
Social Welfare. 23,000 
Engineering . . . . . . . 22,472 
Agriculture 21,650 
\ 
Pharmacy. 21,125 
\ 
I 
Fine Arts . . 20,429 'i\ 
\: 
Journalism. • 19,083 
' I 1\ ~ 
Home Economics. 18,417 II 
I: 
Music • • • • • • 17 ,583 
Ii'\ 
"1Physical Education. 17,500 
'I 
).:
Nursing •• 16,550 
,II 
Source: NEA, Salaries in Higher Education, 1967-68, p. 46. 
IIi 
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TABLE XXII 
WOMEN AS PER CENT OF FACULTY AND 
OTHER PROFESSIONAL STAFF, 
1959 
Women as Per Cent of 
Type of Position Total in Positions 
Professional Staff for General 
Ad i . . abA m n1strat1on • • • • • • • . . 21.2 
Professional Staff for Student 
Personnel Services. • • • • • 44.4 
Faculty for Resident Instruct jon 
in Degree-Credit Courses •••• " "" 19.4 
Faculty for Resident Instruction 
in Other Than Degree-Credit 
Courses • • • • • • • 22.8 
Extension Staff • • . • " • • 25.0 
Other ~aculty . • • • • • • 22.6 
Professional Library Staff. 67.2 
Professional Staff for Organ­
ized Research • • • • • • • • " • • • • 11.4 
Elementary or Secondary Education • 59.3 
a"Women constituted over 1/4th of the administrators in colleges 
and universities but were concentrated in women's colleges, according to 
a study made by the National Council of Admintstrative Women in Educa·· 
tion in 1952. Women held about 3/4ths of the administrative positions 
in women's colleges and 1/5th in co-educational colleges. Positions in 
which·2/3rds or more of &he persons were women included dean of women, 
director of food service, director of residence, and head librarian. 
Among other college administrative positioli.S, women were from 1/3rd to 
1/2 of the registrars, bursars, auditors or accountants, and directors 
of student guidance, health, student activities, practice teaching, 
alumni contact, and student personnel. Over 9/l0ths of the women's col­
leges and about 2/3rds of the co-educational colleges had women members 
on their governing boards. llowever, women were less than l/lOth of ~ll 
board members in co-educational colleges having any women on the board, 
and just over 1/3rd of those in women's colleges" (1962 Handbook on 
Women Workers, p. 20). 
bMore recent s&atistics show that in 1964, among presidents of 4­
year colleges and universities, 117 out of 1495 were women (8%) but all 
but 8 l\'ere heads of Catholic women's colleges. Further among presidents 
of 2-year colleges in 1964, 62 out of 644 were women (10%) but all but 11 
were also heads of Catholic yomen's colleges. 
Source: Jessie Bernard, Academic Women (Pennsylvania: Pennsyl­
vania State University Press, 1964), p. 38-39. 
NEA, Wanted - More t10men in Educa.tional Leadership, p. iv. 
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3) De~tists. The top positions in dentistry I am assuming from the 
literature are similar to those of physicians. The main differences are 
that dentists do not enter specialties as frequently as physicians and 
hospital associati0n is not as frequent among dentists as physicians. 
As a group, dentists tend to be in general practice much more than 
physicians, 89% for dentists in 1958 (Hollinshead, 1961:148) versus 28.5% 
for physicians in 1960 (R~yack, 1967:42). Data on hig~est incomes, 
prestige spe~ialtie8, officers of the American Dental Association will 
now be examined. 
TABLE XXIII 

MEDIAN INCOMES OF DENTISTS BY TYPE OF PHACTICE 

AND PER. CENT DISTRIBUTION, 1958 

-. 
Type 
of 
Practice 
All Dentists 
Mellin 
Income Rank 
Non-Salaried 
Median 
Income 
% Distr. 
of Dentists 
% Distr. of 
Women 
Dentists 
General Practice $12,664 5 $13,005 89.5 58 
Specialties 
Orthodontics 
Oral Surgery 
Periodontics 
Pedodontics 
Other 
Teaching 
Other 
17,250 
20,975 
17,350 
16,300 
14,200 
12,500 
-
-
-
1 
2 
3 
4 
6 
-
-
18,983 
23,975 
17,850 
a
.. 
16,100 
13,600 
-
-
10.5 
(3.9) 
(2.4) 
(1.0) 
(1.5) 
(1. 7) 
-
-
31 
(7) 
( 0) 
( .:.) 
(14) 
.Lit 
6 
5 
aToo few replies. 
Source: Byron S. Hollinshead, The Survey of Dentistry (Wash., 
D. C.: American Council on Education, 1961), p. 143, 148, 
546. 
---
1 
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TABLE XXIV 
PER CENT DISTRIBUTION OF MEDIAN INCOMES OF 

DENTISTS BY SEX, 1959 

-
=n=,,,,_ 
Fer Cent Distribution 
Median Income Men Women 
Less than $1,000 to $4,999 
$5,000 to $9,999 
$10,000 to $14,999 
$15,00() or more 
Total 
12.5 59.2 
. 25.6 24.8 
25.0 10.3 
37.0 5.7 
100.1 100.0 
Median Incomes: $11,858 $3, 76.~ 
'., 
I 
II 
II 
Iii 
II 
Source: Reed, p. 129, 132. 
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TABLE XXV 
PRESTIGE OF TYPE OF PRACTICE AND 

SPECIALTIES OF DENTISTS, 

1958 

Rank by Rank by 
Rank Order of Rank Order of %Distr. %Distr. 
Practice* Specialty** of Total Dentists of Women 
1 Private Practice 1 Oral surgery 2 -
2 Hospital Staff 2 O~thodontics 1 2 
3 Dental Teacher 3 Pedodontics 3 1 
4 Group Practice 4 Prosthodontics 5 5 
5 Armed Forces 5 Periodontics 4 4 
6 Research Worker 6 Oral Pathology - -
7 Public School 7 Dental Public 
System Health - 3 
8 U. S. Public 
Health Service 
9 State/Local Health 
Department 
10 Factory or Plant 
*As!anked by students. 
**As ranked by faculty. 
Source: Hollinshead, p. 546. 
TABLE XXVI 1'1 
TYPE OF EMPLOYMENT OF DENTISTS 

BY SEX, 1960 

Type of Employment Men Women 
Wage or Salary: Private 
Government 
Self-Employed 
Unpaid Family Worker 
Total 
5.5 
3.0 
91.5 
.1 
100.0 
44.1 
9.9 
42.7 
3.3 
100.0 
Source: Reed, p, 126. 
11 
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Of the officers of the American Dental Association, .6% were female 
in 1968, compared to approximately 2.3% women in the total field. 
4) Natural.and Social Scientists. The natural and social scientists 
will be exam:i.ned together. Top positions of scientists are determined by 
highest incomes, by type of specialty, by type of employer, and by prim­
ary work activity. Data on sex for the top positions, by specific title, 
e.g., heads of research departments, higher. levels in non-profit organi­
zations, etc., are not obtainable. So top' positions will be inferred, 
however, from the other indt~es mentioned above. 
· TABLE XXVII 

MEDIAN ANNUAL SALARY OF ALL SCIENTISTS, WOMEN SCIENTISTS, 

BY FIELD AND TYPE OF EMPLOYER, 1966 

Field 
Chemistry 
Earth Sciences 
Meteorology 
PhYSics 
Mathematics 
Agricultural Science 
BioI. Sciences 
~sycho1ogy 
Statistics 
Economics 
Sociology 
Anthropology 
Linguistics 
Other 
All Fields 
~ .......- ....-- .... ­
I 
Women Educ. Fed. 
Total Scientists Inst. Gov. 
$12,000 11,000 12,0008,100 
11,400 9,000 11,000 11,800 
11,700 9,600 12,000 11,700 
12,500 9,000 11,000 12,900 
11,000 12,90012,000 9,100 
10,000 8,500 12,000 10,000 
12,000 13,100 12,5009,200 
11,500 10,000 12,000 13,400 
12,800 13,000 14,30010,500 
13,100 10,300 \13,000\14,700 
11,300 9,600 12,500 14,700 
9,600 '13,000 15,80011,500 
10,000 12,0008,600 10,500 
13,ljOO12,000 10,600
-
Source: American Science Manpower 1966, pp. 52, 91-92. 
Type of Employer 
Other Nonprof. 
Gov. Organ. 
9,700 12,000 
9,500 12,000 
10,10°1 14,000 
9,300 
10,400 
8,700 
10,400 
10,400 
10,800 
13,000 
11,500 
-

10,700 
12,000 9,000 .12,000 12,100\ 9,900I
-- .... _ .......- -- .... _ ....... _ .... _-_ .... -
--... ~.------
14,400 
14,800 
12,000 
14,000 
11,500 
13~800 
16,200, 
14,000 
-

6,000 
14,500 
Ind. & Self-
Bus. EmpL 
15,000 
12,000 
12,800 
13,200 
12,000 -
20,000 
13,500 
14,600 
20,500 
10,000 11,000 
13,900 20,000 
Other 
11,500 
11,500 
-
~ 
10,000 
11,300 
-
11,000 
15,100 20,000\11,500 
13,000 
15,300 
15,000 
-

13,800 
13,000 
-

18,000 
-

-

-

17 ,500 
-
15,000 
14,000 ~ 
10,600 
-
10,900 
13,000 I 13,000 17,00°1 11 ,500 
C1\
""". 
TABLE XXVIII 

MEDIAN ANNUAL SALARIES OF SCIENTISTS, PRIMARY WORK ACTIVITY 

AND TYPE OF EMPLOYER, 1966 

Type of Employer 
Primary Work Activity 
All Fields 
Research & Deve10pmenta 
Basic Research 
Applied Research 
Management or Admin. b 
Mngmt. or Adm. of R&D 
Teaching 
Production & Inspection 
Other 
Educ. 
Total Inst. 
12,000 12,000 
12,000 11,700 
12,000 11,400 
12,100 12,000 
15,600 16,600 
16,800 16,200 
9,800 11,500 
10,500 9,000 
11,500 11,000 
aIncludes development and design. 
b 	 . 
Includes management and administration, 
Fed. Other 

Gov. 
 Gov. 
12,100 9,900 
11,700 9,800 
12,000 10,000 
11,700 9,600­
14,200 10,800 
16,200 12,000 
11,700 9,800 
9,900 8,400 
11,000 \9,000 
! 
I 
Nonprof. 

Organ. 

13,000 

12,500 

12,000 

13,000 

16,800 

18,200 

15, 000 . 
11,100 
10 ..900 
Ind. & 
Bus. 
13,000 
12,500 
13,400 
I 	 12,600 
16,500 
17,000 
11,500 
Se1f­
Empl. Other 
I 
17,000 11,500 
15,000 10,600 
- 10,500 
15,000 11,500 
15,000 14,000 
17,000 15,700 
- 8,400 
10,800 115,000 9,800 
12,000 \18,000 12,000 
-~ .......--­
other than Research and Development. 
No 

Report 

12,000 
~ 
12,000 
12,000 
13,300 
16,200 
17,500 
10,400 
10,000 
12,000 
Source: ~erican Science Manpower 1966, p. 96. 
0\ 
.po 
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TABLE XXIX 
MEDIAN A..1ffiUAL SALARY OF SCIENTISTS BY TYPE OF 
EMPLOYER AND PER CENT DISTRIBUTION, 
1966 
==-= 
% Distr. 
Medlan % Distr. Women 
Type of Employer Salary Scientists Scientists 
Educational Institutions $12,000 36 48 
Federal Government 12,100 1& 8 
Other Government 9,900 3 5 
Nonprofit Organizations 13,000 4 6 
Industry and Business 13,000 35 13 
Self-Employed 17,000 2 2 
Other 6 2 
All employers $12,000 100 100 
Source: American Science Manpower, p. 43. 
TABLE XXX 
MEDIAN SALARY OF SCIENTISTS BY PRI~~Y WORK 

ACTIVITY AND PER CENT DISTRIBUTION, 

1966 

Primary Work Activity 
Research and Development 
Basic Research 
Applied Research 
Management or Administration 
Mngmt. or Adm. of R&D 
Teaching 
Production and Inspection 
Other 
All Activities 
Median 
Salary 
$12,000 
(12,000) 
(12,100) 
15,600 
(16,800) 
11,500 
10,500 
$12,000 
%Distr. 
Scientists 
33 
(16) 
(13) 
21 
(10) 
18 
7 
11 
100 
%Distr. 
Women 
30 
(16) 
(12) 
7 
( 3) 
26 
4 
19 
100 
Source: American Science Manpower, p. 44. 
---
______........ , =::s::wo.scao; 

-. u.A.._.~_., L 'I 
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5) Veterinarians. Top positions of veterinarians are determined by 
highest incomes and prestige specialties. The sex of officers of the 
American Veterinary Medical Association could not be determined because 
of the prevalence of using initials in the directory. 
TABLE XXXI 
PER CENT DISTRIBUTION OF VETERINARIANS 

BY INCOME AND SEX, AND 

MEDIAN INCOMES, 1959 

Income :Ha.le Female 
Less than $1,000 to $4,999 
$5,000 to $9,999 
$10,000 to $14,999 
$15,000 or more 
Total 
18.7 
37.6 
25.3 
18.3 
100.0 
43.2 
56.9 
0 
0 
100.0 
Median Incomes: $8,882 
-
$5,500 
Source: Reed, p. 129, 132. 
TABLE XXXII 
PER CENT DISTRIBUTION OF VETERINARIANS 
BY CLASS OF EHPLOYMENT AND SEX, 1960 
Class of Employment 
Wage or Salary: Private 
Government 
Self-Employed 
Unp9.:i.d Family Worker 
Total 
Male Female 
16.7 21.2 
12.6 14.4 
70.7 42.8 
0 21.6 
100.0 100.0 
Source: Reed, p. 126. 
--
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TABLE XXXIII 
PER CENT 	 DISTRIBUTION OF ~ffiU VETERINARY GRADUATES 
BY SPECIALTY AND SEX, 1939-1965 
Men 	 WomenI(n=953) (n=50) 
Specialty 1939-52 1953-65 1939-52 1953-65 
Large animal (including 
equine) 0 0 
Small animal 
4 7 
66 
Mixed (large and small) 
25 35 33 
10 
Regularoty Vet. Med. 
28 531 
10 5 3 
Research and Training 
7 
14 
Mngmt., Sales and Svc. 
8 59 
2" 0 0 
Laboratory animal 
4 
1 9 0 
Other (specific type 
of specialty) 
1 
0 3 
Retired 
13 13 
0 
Employed outside vet. 
01 0 
0 
Not practicing at 
present 
1 01 
0 38 3 
No response " 
0 
--
1 01 5
--
100100To"tal 100 100 
Source: 	 Betty Giuliani and John Centra, liThe Woman Veterinarian," 
p. 973. 
II 
.1 
--
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6) Social Workers. The top positions among social workers are the top 
ranks within their system. Data on any higher levels among social 
workers were not obtainable. Table XXXIV shows the distribution of men 
and women among the lavels of social wcrk and their median incomes. 
Information on age is included in this analysis to show that not only 
are men predominating in the executive positions, but also that they are 
doing so at younger ages than women. 
TABLE XXXIV 
SOCIAL WORKERS, EXCLlmING 

RECREATION t-IORKERS 

1960 

, 
Position 
Median Incomes 
M F 
% Distr. 
M F 
% Total Median Age 
",M F M F '" 
Direct-Service Position 
Case Worker 
Group Worker 
Oth~r Worker 
Supervisory Position 
Executive Position 
Other Position 
All Positions 
$5,060 $4,590 
- -
- -
- -
6,520 6,050 
7,270 5 ,4/~O 
~3l0 6,300 
$5,760 $4,940 
53 68 
(41) (59) 
( 7) ( 5) 
( 5) ( 3) 
9 9 
29 15 
8 8
-­ -­
100 100 
. 
35 65 - -
- - 35 43 
- - 32 36 
- - 38 46 
40 60 41 48 
58 42 44 51 
42 58 43 49
- - - -
43 57 I - -
-. 
Source; Salaries and Conditions of SbcialW:Jrkers in 1960, p. 24, 
80. 

1962 Handbook on Women Workers, p. 92, for median incomes. 

Ii 
'I 
'I 
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I 
.69 
H : Women in the professions tend to specialize in those
.7 areas relating to the normatively accepted woman's 
role. 
Women in the professions which have clients or patients 
tend to deal with clients or patients of equal or lower 
status. 
Women's prescribed role in the United States refers to that of be­
ing a mother, nurturing children, being a wife and helping her husband. 
If she must work, she is encouraged to pursue teaching, librarianship, 
nursing, secretarial work and service work, which are related to her 
nurturing, caring, helping (all people-oriented) and subordinate roles 
of wife and mother. If a woman enters a profession, one would expect to 
jind her in these kind3 of positions within the profession more often 
than in other kinds of pOSitions. and more often than men, accord:l.ng to 
hypothesis number 7. She would be expected to deal with those of equal 
or inferior status, such as women and children rather than men. Hypo the­
sis number 8 will be examined in relation to women and children patients/ 
clients. 
These two hypotheses are grouped together because they will be 
examined, using the same data - data referring to specialization lvithin 
the professions, type of employment and kind of activity. 
1) Physicians. For the type of employment for women physicians compared 
to men physicians, see Table XIII, p. 51. 
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TABLE XXXV 
MEDICAL SPECIALTIES OF WOMEN PHYSICIANS 
1965 
Women as 
% Distri. %of Total 
Women Physicians 
Specialty Physicians in Specialties 
General Practice 25.4 5.2 
Pediatrics 17.9 19.3 
Psychiatry 11.9 11.7 
Internal Medicine 10.6 4.7 
Anesthesiology 7.2 14.2 
Opstetrics and Gynecology 6.2 6.2 
Pathology 5.0 9.9 
Radiology 2.3 4.1 
Public Health and Prevo Medicine 2.2 16.0 
Ophthamo1ogy 1.7 3.3 
General Surgery 1.5 .9' 
-Administrative Medicine 1.4 6.0 
Dermatology 1.3 6.6 
Child Psychiatry 1.0 21.3 
Other (12 specialties, all less than 
1.0%) 4.4 
Total 100.Q 6.1 
Source: A..l1WA, The Fuller Utilization of the Woman Physid.an, 
p. 73. 
~ study of the female physician in public health by Kosa and Coker 
(1965:300) based on a sample of 525 phYSicians who at one point worked 
in public health, contrasts the per cent of the physicians who were cur­
rently working in three specialties. The results are shown in the next 
table. 
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TABLX )L"'{XVI 
PER CENT PHYSICIANS IN SELECTED 
SPECIALTIES, BY SEX 
Specialty l-1ale Female 
pediatrics 7 23 
Public Health and Preventive Med. 22 39 
Psychiatry 7 18 
All other fields 64 20 
Total 100 100 
Source: Kosa and Coker, p. 300. 
For type of practice of physicians by sex, see Table XIV, p. 52. 
2) University Professors. 
TABLE XXXVII 
wo~mN AS PER CENT OF TOTAL FULL-TIME TEACHERS, 
BY SPECIFIC TEACHING FIELD, 1954-55 
-
Field %Total Field %Total 
Agriculture 4.1 Home Economics 96.4 
Biological Sciences 14.9 Industrial Arts 6.9 
Physiology 28.0 Journalism 8.2 
Business &Commerce 20.2 Law 1.7 
Education 36.9 Library Science 71.5 
Engineering .5 ~.athematics 14.2 
English 28.7 Philosophy 4.9 
Fine Arts 26.1 Pnysical and Health Ed. 38.5 
Foreign Languages 27.8 Physical Sciences 6.0 
Geography 15.8 Psychology 13.4 
Health Services 46.9 Religion 7.4 
Nursing 98.4 Social Sciences 10.7 
Public Health 45.4 Others 38.9 
All Fields 22.0 
Source: NEA, Teacher Supply and Deman~, 1954-55, p. 44. 
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TABLE XXXVIII 
PER CENT DISTRIBUTION OF WOHEN FACULTY HEMBERS IN 20 
LEADING UNIVERSITIES, BY DISCIPLINE, 1960 
% Distribution of Women 
Discipline 
All Disciplines 
Physical Sciences 
Astronomy 
Chemistry 
Geology 
Physics 
Biological Sciences 
Anatomy 
Bacteriology 
Biochemistry 
Botany 
Physiology 
Zoology 
Social Sciences 
Anthropology 
Economics 
'History 

Political Science 

Sociology 

Humanities 
English and Literature 
Foreign Language and Literature 
Fine and Applied Arts 
Music 
Philosophy 
Selected Other Fields 
Education 
Engineering 
Geography 
Home Economics 
Law 
Library Science 
Mathematics 
Psychology 
Source: Parrish, p. 107. 
10 Hi. Endowment 

Universities 

N "" 350 

100.0 
3.4 
0.3 
1.7 
0.3 
1.1 
10;9 
2.6 
1.7 
:Z.O 
0.6 
1.4 
0.6 
9.7 
0.9 
2.6 
3.1 
1.4 
1.7 
19.4 
5.1 
8.3 
3.4 
2.0 
0.6 
27.1 
0.3 
0.0 
20.6 
0.6 
2.6 
2.3 
3.1 
10 Hi. Enrollment 
Universities 
N "" 934 
100.0 
1.9 
0.2 
!!0.9 
'.10.1 
0.7 \'1 
5.9 
1.3 
0.6 
0.2 
0.7 
1.0 
0.7 
5.4 
0.1 
1.9 
1.6 
6.6 
1.1 
19.0 
6.1 
5.1 
1.8 
5.4 
0.5 
25.3 
0.3 
0.2 
33.2 
0.2 
2.0 
4.2 
2.5 
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3) Dentists. As was mentioned earlier, general practice is more pre­
dominant among dentists. than physicians. The specialties are not as 
significant a part of dentistry as medi.cine. Howe~er, women dentists 
specialize more than men, proportionately. See Table XXVI, p. 61, for 
type of employment of dentists, and Table XXIII, p. 59, for type of 
.. 
practice and specialties. 
4) Natural and Social Scientists. 
TABLE XXXIX 
PER CENT DISTRIBUTION OF SCIENTISTS 

BY FIELD AND SEX, 

1966 

Field Men Women 
Women as 
% Total 
Chemistry 27 25 8 
Earth Sciences 8 3 3 
Meteorology 3 1 2 
PJlysics 13 5 3 
Mathematics 9 12 10 
Agricultural Sciences 4 .2 .4 
Biological Sciences 12 16 11 
Psychology 7 21 22 
Statistics 1 2 10 
Economics 6 3 <4 
Sociology 1 3 16 
Anthropology - 1 19 
Linguistics - 1 21 
Other '7
-­
7 8 
Total, All Fields 100 100 8 
Source: American Science Hanpower 1966. 
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TABLE XL 
PER CENT DISTRIBUTION OF SCIENTISTS BY FIELD, 

SEX AND TYPE OF EMPLOYER 

1966 

I 
Type of Employer 
% Distr. 
of Total 
% Distr. 
of Men 
% Distr. 
of Women 
All Types 100.0 100.0 100.0 
Educational Institutions 36.0 34.9 47.9 
Federal Government 10.2 10.4 7.8 
Other Government 3.4 3.3 5.0 
Military 2.4 2.6 .3 
Non-profit Organizations 4.0 3.8 6.5 
Industry and Business 34.6 36.5 13.2 
S.elf-Employed 2.0 2.0 2.2 
Other ;5 .5 1.0 
Not Employed 6.1 5.3 14.9 
No Report .7 .7 1.2 
Source: 	 American Science Manpower 1966, pp. 79-81, 200, my compu­
tation. 
TABLE XLI 

PER CENT DISTRIBUTION OF SCIENTISTS BY FIELD, 

SEX AND PRIMARY WORK ACTIVITY 

1966 

-
% Distr. % Distr. % Distr. 
Primary Work Activity of Total of Men of Women 
All Activities 100.0 100.0 100.0 
Research 	and Development 30.033.3 33.6 
Basic Research (16.3)(15.8) (15.7) 
(11. 7)Applied Research (12.9)(12.8) 
Management or Administration 21.8 6.720.6 
( 2.7)Mngmt. or Adm. of R&D (10.7)(10.1) 
Teaching 17.7 26.218.4 
Production and Inspection 7.0 3.76.8 
Other 13.611.0 10.8 
14.9Not Employed 6.1 5.3 
No Report 4.83.83.9 
Source: American Science ¥~npower 1966, pp. 85-87, 201, my compu­
tation. 
---
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TABLE XLII 
PER CENT DISTRIBL~ION OF WOMEN SCIENTISTS 

BY FIELD AND TYPE OF EMPLOYER 

1966 

--_._.­
-
-
Type of EmployerTotal 

Women 
 Not NoEduc. Other Nonprof. Ind. & I Self-Fed. Mili-
 I
Field No. Emp1. Report% Inst. Gov. Organ. Bus. Emp1. OtherGov. tary 
20.,164 100..0. 47.9 7.8 5.0. 13.2 1.0. 1.2All Fields .3 
 6.5 2.2 14.9 
I 

;2 21.44,995 24.5 .4 
 .6
Chemistry 100..0. 6.0 1.0. 
Earth Sciences 
1.935.6 I 8.5 
18.8654 
10.0.0. 42.2 16.2 
-
.3 .8 

Metero1ogy 

5.4 .8 
 2.3 9.5 3.~ 
129 
 11.6100..0. 25.6 30..2 
 3.1 5.4 6.217.8 
- -
10.0..0. .4 
 .3 
 22.7 1.0 
Mathematics 
Physics 981 
 49.8 8.6 3.6 12.8 .7

-

100..0. 22.0. .6 
 12.62,395 51.4 7.1 1.4 .2 I 3.3 
 .8 
 .7 

Agric. Sciences 
 50. 100..0. 48.0. 18.0. 4.0. 6,.0. 10..014.0. - - --
3,347Bio1. Sciences 58.2 8.3 4.0. .4 
 8.4 5.9 1.1 I .6 
 12.0. 1.210.0.0. 
I 

4,233 10..0.Psychology 10.0.0 48.5 4.4 13.4 .2 
 10..6 
 1.9 '7.0. ,- 2.0 1.8 
Statistics I 
 1.0. 9.130.7 10.0..0. 30..0. 26.7 7.5 4.9 19.5 1.0. .3 

Economics 

-

10.0..0.571 
 12.3 12.87.4 3.5 .4 
 1.21.1 
Sociology 
43.4 118.0 -

581 
10.0..0. 8.471.8 4.5 4.3 1.0. 1.4 2.2 2.24.1 
Anthropology 
-

171 
10.0..0. 1.8 1.273.7 1.8 
-
- I 3.5 2.9- 5.3 I 9.9 Linguistics 267 
 10.0..0. .4 19.560..7 
 3.4 1.1 9.0. 3.4 .7 
 1.9 Othf)T. 1,483 100..0. 
-- - - iI ­ -- - -I 

-
Source: American Science Manpower 1966, from Table A-61, p. 20.0.. 
...... 
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TABLE XLII· A' 
PER CENT DISTRIBUTION OF ALL SCIENTISTS 
BY FIELD AND TYPE OF EMPLOYER 
1966 
Total Scientists Type of Employer 
% % Educ. Fed. Other Mi1i- Nonprof. Ind. & Se1f- Not No 

Field Number II Women Total Inst. Gov. Gov. tary Organ. Bus. Emp1. Other Emp1. Report 

All Fields 242,763 8 100.0 36.0 10.2 3.4 2.4 4.0 34.6 2.0 .5 6.1 .7 
Chemistry 65,917 8 100.0 22.41 6.0 1.3 1.0 2.9 56.2 .8 .5 8.1 .7 
Earth Sciences 19,749 3 100.0 I 23.7 13.5 4.5 1.3 1.2 41.7 7.7 .3 5.7 .5 
Meteorology 6,283 2 100.0 12.9 29.2 1.8 37.4 3.1 10.5 ~3 .4 3.9 .4 
Physics 29,130 3 100.0 45.1 10.8 .4 2.0 3.5 28.4 .4 .2 8.7 .6 
Mathematics I 22,806 10 100.0 40.8 6.2 1.2 2.0 4.7 39.0 .6 .5 4.4 .5 
Agric. Sciences 10,038 .4 100.0 25.4 36.8 16.7 .5 1.1 15.2 1.9 .2 1.9 .4 
~io1. Sciences 29,633 11 100.0 56.2 11.1 3.6 2.7 I 7.4 10.7 2~3 .5 4.5 1.0 
Psychology 19,027 22 100.0 51.5 ' 7.2 11.6 1.1 9.0 7.1 5.9 1.4 3.9 1.3 .,'~ 
Statistics 3,042 10 100.0 30.8 20.2 4.11 1.4 4.9 33.3 .8 .8 3.3 .5 
Economics 13,150 4 100.0 42.6 110.3 3.7 .7 3.5 31.0 1.7 .3 5.51 .7 
Sociology 3,640 16. \100.0 75.5 4.5 3.9 .3 I 5.8 2.4 .7\' 1.4 3.7 1.9 
Anthropology 919 19 100.0 78.5 4.5 1.5 .1 3.6 .2.7 5.9 4.5 .7 
Linguistics I 1,269 21 100.0 70.1 4.6 1.4 .3 6.6 3.4 .3 .6 11.5 1.2 
Other 18,160 8 100.0 26.0 5.8 1.8 2.0 2.5 52.9 1.7 I .7 I 6.0 .6 
-- ....... ..---..--.-.......- -- -- .... _ .... __ .... _­~ ~ --.~.-
Source: American Science Manpower 1966, from Table A-12, pp. 79-81. 
.... 
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TABLE XLIII 

PER CENT DISTRIBUTION OF WOMEN SCIENTISTS 

BY FIELD AND PRIMARY WORK ACTIVITY 
1966 
--_... ­
Primary Work Activity
Total 

Women Res. and Dev. Mngmt. & Admin. 

a Basic I App1. b Teach- Prod. & Not No 

Field No. % Total Res. Res. Total of R&D ing Insp. Other Emp1. Report 

All Fields 20,164 100.0 30.0 16.3 11.7 6.7 2.7 26.2 3.7 13.6 14.9 I 4.S 
Chemistry 4,995 100.0 40.2 27.4 10.4 3.8 1:..7 14.3 8.3 I 5.7 21.4 I 6.2 
Earth Sci. 654 iOO.O 23.2 14.7 8.3 5.4 2.4 28.1 .9 19.1 lS.S 4.4 
Meteorology 129 100.0 34.1 20.9 13.2 7.8 2.3 8.5 - I 34.1 11.6 3.9 
Physics I 981 100.0 35.8 23.1 10.6 3.0 1.7 I' 29.4 1.2 4.2 22.7 3.8 
Mathematics 2,395 100.0 24.1 4.6 11.0 5.4 2.5 41.0 6.9 6.8 12.6 3.3 
Agric. Sci. . 50 100.0116.0 6.0 10.0 16.0 6 •.0 12.0 36.0 8.0 10.0 2.0 
BioI. Sci, 3,347 100.0 39.0 29.4 9.4 6.1 2.5 29.0 2.2 6.7 12.0 I 5.0 
' .. 
Psychology 4,233 100.0 25.2 5.4 19.6 10.2 2.8 17.2 1\ - 33.3 10.0 i '•. 0 i 
Statistics 307 100.0 37.8 7.5 24.1 12.4 8.8 16.6 9.5 110.7 9.1 I 3.9 
Economics 571 100.0 23.8 8.9 14.2 15.1 8.6 31.7 1.8 110.9 12.8 4.0 
Sociology 581 100.0 21.3 14.1 7.2 12.4 7.6 48.7 - 4.1 8.4 I 5.0 
Anthropology 171 100.0 22.2 21.1 1.2 4.7 4.1 52.0 - 6.4 9.9 I 4.7 
Linguistics 267 100.0 16.9 10.9 6.0 5.6 2.6 45.3 - 9.0 19.5 I 3.7 
Other 1,483 100.0 5.1 1.5 I 7.2 6.7 2.2 44.91.16.9 20.0 15.6 6.0 
- __ ~_ _~ I 
a Includes Development and Design. 
b Includes Management and Administration, other than R&D. 
...... 
...... 
Source: American Science Manpower 1966, from Table A-62, p. 201 
- o~~~~o~~~-=_'oc 
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-
•....,----z _.- - ­
Prime Work ActivityTotal 

Scientists 
 Res. and Dev. Mngmt. & Admin. 
Not No 
Field 
% % Basic I App1. Teach- Prod. & 
Number Other Emp1. ReportWomen Total Tota1a Res. Insp.Res. Tota1b of R&D ing 
Includes Development and Design. 
b 
TABLE XLIII A 
PER CENT DISTRIBUTION OF ALL SCIENTISTS 
BY FIELD AND PRIMARY WORK ACTIVITY 
1966 
-_._.... _­
Includes Management and Administration, other than R&D. 
Source: American Science Manpower 1966, from Table A-14, 
6.111.010.1 18.4 6.8 
3.6 8.112.5 9.1 13.4 
15.8 ! 2.86.0 5.735.7 
40.64.9 1.2 3.97.5 
2.9 8.710.5 20 • .3 .8 
4.49.B 7.827.6 7.4 
1.910.8 8.0 3.1 7.9 
24.5 7.5 4.59.2 1.8 
6.1 22.0 28.7 3.9.1I 
10.212.0 18.4 12.6 3.3 
8.328.3 8.5 5.59.9 
4.0 3.79.1 .3'+8.9 
52.1 5.2 4.57.5 
-
11.549.5 5.73.5 -
6.019.9 10.711.9 14.8 
L 
­
3.9 ." 
5.0 
3.6 
3.7 
3.1 
2.3 
4.1 
L•• 4 
3.0 
2.5 
3.5 
3.7 
4.2 
4.7 
4.3 
All Fields 
Chemistry 
Earth Sci. 
Meteorology 
Physics 
!1athematics 
Agric. Sci. 
'BioI. Sci. 
Psychology 
Statistics 
Economics 
Sociology 
Anthropology 
Linguistics 
Other 
a 
242,763 
65,917 
19,749 
6,283 
29,130 
22,806 
10,038 
29,633 
19,027 
3,042 
13,150 
3,640 
919 
1,269 
18,160 
8 
8 
-3 
2 
3 
10 
.4 
11 
22 
10 
4 
16 
19 
21 
8 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
1 
33.3 15.8 
41.1 19.4 
18.8 I 10.3 
20.5 10.4 
50.0 28.6 
31.1 .9 
25.1 6.8 
41.0 27.9 
1 
23.8 8.4 
29.0 6.5 
17 .3 4.9 
26.8 13.1 
22.1 20.1 
18.1. 12.0 
19.0 2.0 
12.8 
14.2 
8.4 
9.7 
15.7 
12.4 
16.9 
12.6 
14.8 
18.6 
11.3 
8.6 , 
2.0 
6.3 
7.4 
20.6 
19.7 
17 .6 
25.3 
14.3 
19.3 
49.9 
16.3 
18.5 
24.1 
28.5 
17.5 
11.9 
12.2 
25.3 
_ 
Q)pp. 85-87. "'-I 
--------------~~=========~~~~ 
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5) Veterinarians. Specialization of women veterinarians centers around 
small animals, research and teaching, according to Giuliani and Centra 
(1968:975). For their list of specialties and the distribution, see 
Table XXXIII, p. 67. 
TABLE XLIV 
PER CENT DISTRIBUTION OF VETERINARIANS 

BY TYPE OF E}IPLOUIENT AND SEX, 

1960' 

Type of Employment 
== 
!<Ia1e Female 
Wage or Salary: 
Self-Employed 
Private 
Government 
Unpaid Family Worker 
Total 
16.} 
12.6 
70.7 
0 
100.0 
21.2 
14.4 
42.8 
\'" ... 
21.6 
100.0 
Source: Reed, p. 126. 
II' 
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6) Social Worke:rs. 
TABLE XLV 
PER CENT DISTRIBUTION OF SOCIAL WORKERS 
IN DIRECT SERVICE POSITIONS, 
EXCLUDING RECREATION, 
1960 
-
Field Total Men Women 
Casevlorkers 84 JL 87 
Family Service (48) (45) (SO) 
Child Welfare (20) (20) (20) 
Psychiatric Social \oJorker ( 8) ( 8) ( 7) 
, Medical Social \vorker ( 4) ( 2) ( 6) 
School Social Worker ( 3) ( 2) ( 4) 
Group Workers 10 14 7 
Other Workers 7 9 5 
Recreation a. . a. . a. . 
Community Organization ( 3) ( 4) ( 2) 
Other ( 3) ~ ..Ll2. 
Total 100.0 100 100 
-
aLess than 0.5%. 

Source: Salaries and Conditions of Social Workers in 1960. 

III 
CHAPTER VII 
DISCUSSION 
Women tend to be in the professi~ns in smaller propor­
tions than men. 
From the data it is safe to say women are represented in the pro­
fessions in smaller proportions than men, except for social work, which is 
in process of changing to professional standing and may be in process of 
reversing the proportion of men to women. In Table II, p. 38, data 
from the 1960 Census show that Women represent from 2.1% to 25.2% of 
those in the six top professions with which we are concerned. In the 
seventh, social work, they predominate with 62.8% of the total (57% of 
the total, if group workers are included). Social work is one of those 
considered "in process" of becoming a profession and it is interesting 
to note that it may also be "in process" of becoming a male-dominated 
profession. In the decade between 1950 and 1960 men in social work have 
increased by 84% in all positions, while women have increased 23%. Men 
have been encouraged to enter social work, have been promoted at an 
earlier age than women, and make more money than women at the same level. 
One of the reasons women are in smaller percentages in the profes­
sions than men may be that they are avoiding the impact of having an 
inconsistent status. The Census data show that 66% of the women in 
"Professional, Technical and Kindred Workers" are in the five traditional 
ftf.emale" occupations of nursing, teaching, dietetics, librarianship and 
social work. Women account for 79% of those working in these combined 
n! 
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fields. Men predominate in all other professional and semi-professional 
fields. 
Women in the professions do not participate fully in 
the colleague-group. 
No data could be located to show the percentage of women in the 
professions contrasted with their participation rate in professional 
organizatlons. There are some indications in the literature that profes­
siona1s attempt to restrict participation hy women, using a 5% quota 
system for women in medical schools, and in using stricter se1ect5.on 
criteria for women applicants to medtcal school than for men (Kosa and 
Coker,·1965:295). 
In examining women as officers of professional organizations, for 
physicians, women were represented as approximately 4% of the officers·, 
of the American Medical Association in 1966-67, and .4% of the officials 
of the American College of Surgeons in 1968. The one female listed there 
. was in the lowest echelon of officers, i.e., the board of governors. For 
professors, women represented 5.5% of officials in the American Associa­
tion of University Professors (AAUP) in 1969 with the two women on the 
council rather than as officers. In the American Association of Junior 
Colleges (AAJC) one woman on the board represented 7.7% of the top posi­
tions in 1970. These figures contrast with women representing approxi­
mately 22% of faculty members in colleges and universities. 
In the American Dental Association, one woman was treasurer of a 
local association and the most they can represent is .6%, which contrasts 
with women representing 2.3% of all dentists. 
For the pr9fessional associations of the natural scientists, a few 
of the many associations were examined (see Table VI, p. 43). Women 
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were not represented among Sigma Xi officers, compared to women's 8% 
representation of all'scientists. In the one biology association, Soci­
ety for the Study of Evolution, ne women were offkers while they do 
account for 11% of all biologists. No women officers in the American 
Meteorological Society were found, compared to their 2% representation 
in that field. No female names appeared in the American Mathematical 
Society or the Geological Society of America,but because of names with 
initials, they could rept'eseut 20.0% and 5.8% of the officers, respec­
tively. These figures are greater than women's 10% and 3% of those in 
mathematics and earth sciences. In the American Forestry Association, 
one female name appeared on the list of officers, which represents 11.1% 
of the officers. Women are found in very small numbers in agricultural 
sciences and I do not have the breakdown for forestry, specifically. It 
appears that women in forestry may participate quite fully in their 
colleague-group. 
For the social scientists (Table VII, p. 44), ~.,omen were repre­
sented on the lists of officers of professional associations in greater 
numbers than in the natural sciences but were not in greater prcpo~tion 
to their representation in each field. One woman sociologist a~counted 
for 5.3% of the offi-:ers in contrast to women's 16% reprasentat:f.on in 
the field. Two women on the board of directors of the American Psycho­
logical Association accounted for 16.7% of the officers compared to 
their 22% in psychology. The most women could represent among officers 
of the American Anthropological Society and the American Statistical 
Association is 18.1% and 6.8% respectively. Women anthropologists repre­
sent 19% of all anthropologists and women statisticians represent 10% of 
those in statistics. Finally, the American Economics Association listed 
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one woman on the executive committee, which accounts for 9.1% of all the 
officers, compared with women as 4% of all economi.sts. As with forestry 
and maybe mathematics and geology, women economists may participate fully 
in their colleague-group, as tested by Women attaining the top positions 
'of the professional organizations. 
The veterinary medical association used initials and could not be 
included in this discussion. And a list of off1cers could not be ob­
tained on the professional organization of social workers. 
So it appears that the tendency is for those in the professional 
associations to elect men rather than vlomen in most cases as their 
officers and as members of councils and boards. Exceptions were found, 
however, in forestry and economics, and maybe in mathematics and geology, 
where women attained top positions within the professional association'~ 
in greater proportion than their representation in the field. 
Women in the professions tend to be in positions iso­
lated from the public and patients/clients, where 
relevant. 
This hypothesis could not be tested on the available data. 
Women in the professions tend to be salaried rather than 
self-employed, where there is a choice. 
This hypothesis is borne out for physicians and dentists; consider­
ably more women than men in these occupa~ions tend to be on salary than 
to be self-employed. Even women veterinarians show this tendency. 
Tables VIII and IX, pp. 46-47, show these differences based on 1960 
census data. 
There are many reasons why this tendency appears to be so strong. 
One is the attempt to reduce the impact of being a woman in a mants pro­
fession. Other reasons concern shorter wotking hours, less demands on 
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outside time, less interest on the part of women in making high incomes, 
and closeness of salaried positions, rather than independent practice, to 
women's traditional role of being subordinate and dependent. 
H Women in the professions tend to be 1n career lifles 
5 apart from the mainstreaus of promotion to power and 
prestige. 
If in the same career lines as men, women in the pro­
fessions tend to fill the 10\ver echelons while the men 
advance. 
An accurate breakdown of the reedi~al specialties most preferred 
and bringing in the highest income is not available, so this hypothesis 
is tested on what I could find. The specialties with the highest median 
income in medicine seem to be surgery, urology, surgical specialties and 
obstetrics/gynecology (frum Tables X and XI, pp. 49-50). Women physi­
cians tend to be considerably under-represented in these specialties 
(.9%, .2%, 3.5%, respectively) except for 6.2% in obstetrics/gynceology. 
Women physicians are over-represented (meaning in greater proportion 
. than their 6.1% average for the profession) In pediatrics, anesthesiology, 
psychiatry, child psychiatry and public health and preventive medicine 
(Table XXA~, p. 70). 
Aside from specialties, women tend to go into general practice, 
which is listed as having the lowest median income of the private prac­
titioners in Table XI, p. 50. Women physicians are also found in larger 
proportion than average in medical training programs, medical school 
faculties and preventive medicine, administration and research (Table XIV, 
p. 52). They represent 4% of the officers in the ~~ and .4% in the ACS. 
Finally, women represent 12.7% of the faculty of medical schools 
but only 1.2% of the total number of department chairmen and 3.9% of the 
full professors in medical schools. 
' 
'I 
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The woman physician tends to be on salary considerably mote time 
than the male physician (Table XIII, p. 51) and makes considerably less 
(Table XII, p. 51). By not being in the specialties with the highest 
i~come and prestige and being on salary more often, women may tend to 
be in career lines apart from promotion to power and prestige. On the 
other hand, the woman physician is over-represented on faculties (same 
career lines as men) a~d fills the lower echelons in academic ranking. 
Women univers.ity professors represent 21.8% of all faculty in all 
institutions. They are over-represented in teachers' colleges (36.8%) 
a~d under-represented in both the public and private universities (13.7%) 
as shown in Table XVII, p. 54. They are over-represented among instruc­
tors and under-represented as fu'll professors. There appears to be an 
inverse relationship between academic ranking and percentage of women 
among faculty and between median income of faculty and percentage of 
women among faculty. In ether words, women university professors tend 
to fill the lower echelons in academia. In the 18 leading universities, 
women's proportion is even smaller, 3.7% of the professors, 16.5% of 
the instructors. This is considerably lower than their overall 22% 
average. Also, women college presidents and deans have a taedian income 
i i 
less than ~hat of men, $6,009 to $9,704 in 1959 (Table XIX, p. 55). II 
Median incomes for administrative positions likely to be held by women, I 
e.g., head librarians, deans of women, director of food services, con­
stitute the 
,
lower levels for median incomes of administrative positions 
(Table XX, p. 56). ~ledian incomes of deans of separately organized pro­
fessional schools ranked from highest to lowest show those deans likely 
to be women ranked at the lowest end (Table XXI, p. 57). Finally, women 
represented a small number of officers of the professional associations 
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but it is difficult to know how powerful and prestigefu1 (or even large) 
these are, even though the ones considered may b~ the main professional 
associations. 
The position of women university professors tends to support both 
hypotheses numbers 5 and 6. Women university professors are in career 
lines apart, to the extent that they are co~centrated in fields whose top 
positions are neither powerful, prestigefu1, nor bring high incomes, e.g., 
education, home economics, nursing, llbrarianship. However, in other 
fields women professors tend to be in the. lower echelons within the aca­
demic ranking, filling instructorships and teaching in colleges with 
lower prestige. 
Solid statistics on dentists were not obtainable so these results 
are more tentative than otherR. It is interesting that women tend to 
~pecia1ize more than men in dentistry. Specialties bring the higher 
median incomes, but yet women's median incomes are considerably less 
than for men dentists ($11,858 for men compared to $3,768 for women in 
1959, as shown in Table XXIV, p. 60). The spread of incomes is also 
lower for women. Approximately 84% of the women dentists made less than 
$10,000, whereas 62% of the men made ~ $10,000 in 1959. Orthodontia 
brings the highest income with oral surgery second (out of six approved 
specialties). Women dentists were represented in largest numbers in 
pedodontics (43% of the female specialists), next in orthodontics (7%). 
However, women tend to be salaried considerably more often than men 
(54% women on salary varsus 8.5% men on sa1ery in 1959) and work shorter 
hours. These conditions would tend to bring down. their incomes. Women 
we"re also found in dental teaching, which brings one of the lowest sala­
ries in the field. Concerning pres1:ige,. one rankir.g was given by a 
------------:------------------.....,'"
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dntal faculty of a college (Table XXV, p. 61) in 'which private practice 
and hospital staff were the top two preferred types of ~ractices. Dental 
teaching was third. Among preferred specialties, dental students in one 
survey ranked oral surgery first, with orthodontics second (Table XXV, 
p. 61). There were no women dentists listed as oral surgeons in 1958; 
7% of such women were in orthodontics. 
From this discussion, then, top posi.tions in dentistry are special­
ists in private practice. Dental teaching is given prestige but no 
money, relatively speaking. Women dentists tend to be salaried, both as 
specialists and as general practitioners. They tend not to be officials, 
in the ADA (.6% in 1968). The data is not sufficiently detailed enough, 
however, to differe'ntiate between women dentists who are in different 
career lines from those in lower echelons. To the extent that women are 
salaried, they are likely to be in separate career lines. To the extent 
that they specialize more but bring in lower median incomes, they may be 
said to be filling lower echelons. H6 is also supported by the fact that 
female dentists tend to work part-time, thus filling the peripheral needs 
of the profession. 
The only data available on the natural and social scientists is 
taken from the National Register, whose categories do not indicate the 
very top positions. To summarize the detailed tables on the scientists 
here, highest level positions are likely to De determined by median 
inco~es. The top three in each category thus will be listed, with the 
percentage of women in each of those categories: 
,,! . 
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Field w/highest median Employer w/highest 
income, % WOIDen median income, %~omen 
1 Economics 4% 1 Self-Employed 9.0% 
2 Statistics 10 2 Industry & Bus. 3.2 
3 Physics 3 3 Non-Profit Org. 13.4 
Work activity w/highest Ph.D.'s w/highest 
median income, %.women media~ income, % women 
1 Mngmt. of R&D 2.3% 1 Meteorology 2.0% 
2 Mngmt. of Admin. 2.7 2 Physics 2.1 
3 R&D Applied 7.6 3 Chemistry 5.0 
From the percentages in these four areas, women do not tend to be 
in the higher levels of science to any great extent. Women scientists 
tend to go into teaching and research (accou~ting for 56% of the women 
scientists). Women tend to go into chemistry~ psychology, biology and 
mathematics (accounting for 74% of the women scientists). Women scien.­
tists represent a greater proportion than their 8% average for all fields, 
in psychology, linguistics, anthropology and sociology, bi.ological 
sciences, mathematics .and statistics. From data on their median imcomes 
(Table XXVII, p. 63) women tend to make, on the average, $3,000 less than 
the average for all scientists. It appears that women scientists cluster 
around certain types of activities (teaching and research) and one em­
ployer (educational institutions), but are spread throughout several of 
the natural and social sciences. In most cases, women do not tend to 
reach the top positions in professional organizations. 
In relation to whether women are in the same career lines as IDen in 
science, it seems that, regardless of the field, women occupy certain 
types of positions which bring in less income, and do not have the oppor­
tunity in those positions to reach the higher income levels. Therefore, 
they may be considered in separate career lines from men. However, on 
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the basis of entering many scientific fields instead of a few and bring­

ing in lower median incomes tvithin each field, they may only be consid­

ered to be in lower echelons of each of the different fields. 

For veterinarians, positions bring the highest incomes, as deter­
'mined by Giuliana and Centra (1968:973), are in commercial sales and 
service, and in equines. According to this study, women do not tend to 
enter these areas (Table XXXIII, p. 67). Concerning type of employment, 
women veterinarians tend to be salaried and not working (52.2%), com­
pared to men (29.3%) (Table XXXII, p. 66), tend to work part-time (38%) 
compared to men (14%), and consequently, bring in a lower median income 
($5,500) compared to men ($8,882) (Table XXXI, p. 66). A more detailed 
breakdown of specialties, median incomes and ,distribution by sex could 
not be obtained and this one study is a cOF1.paratively small sample. But:: 
from Giuliana and Centra's study, 'it seems that women are concentrated in 
a few areas - small animals, research and teaching - whereas men are more 
spread out. Consequently, career lines for women veterinarians are likely 
to be limited and they would tend to be apart from promotion to power and 
prestige. For those women who are in the same specialties as men - mixed~ 
regulatory - it is not known whether or not they fill the lower echelons. 
The career lines of men and women il1 social work seem to be similar, 
in that the ranking system is standardized. Top positions outside of the 
system would probably include heads of schools of social work. However, 
no data on that is available by sex. Table XXXIV, p. 68, shows the dis­
tribution of people among the ranks of social work. Although men are a 
minority, at one point they represent a majority - 58% of the executive 
positions (top) are filled by men. Women fill more of the lowest posi­
tions (65%) - direct service positions, case workers - than men (35%). 
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At the same levels, men earn a higher median income than women, with an 
overall median income: of $5,760 to $4,940 fvr female social workers. The 
biggest discrepancy between median income is on the executive position 
level (the level where they are the majority), where men make an average 
of $830 more than women. The areas of specialization are not that 
detailed nor different from each other to show whether men and women 
social workers tend to be in different career lines, in support of H • 
i 5 
However, H6 is supported in that women fill the lower echelons to a 
certain extent, make less money and hold fewer top positions. These 
data reflect that the men tend to advance over the women. 
Women in the professions tend to specialize in thqse 
areas relating to the normatively accepted women'$ 
role. 
H : 	 Women in the professions which have clients or pa~ients 
8 tend to deal with clients or patients of equal or 'lower 
status. 
Specialization of WOlllen professionals reveals that women do try to 
enter and are allowed 'into areas which are more compatible with the 
female role. \-/e have already seen in the discussion on care~r lines 
that women tend to be in few of the many available areas, tend to fill 
the lower echelons, and tend to be on salary. In discussing these three 
hypotheses, these findings will be taken into consideration. 
1) Physicians. Concerning womeI~' s role, Table XXXV, p. 70, i shows women 
physicians specializing, aside from inthe areas of general p~actice, but 
mainly in psychiatry and child psychiatry, .pediatrics, pUbli¢ health and 
general preventive: medicine, and anesthesiology. Helping people with 
their problems and caring for children are directly in accord with the 
social role as wife and mother. Specializing in the public ~ealth field, 
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according to Kosa and Coker (1968:302-304), appeals mainly to those who 
want to avoid the "entrepreneurial competitiveness" that prevails in pri­
vate practice, for men as ".:ell as womell. For the woman physician, work­
. 
ing in public health means working on an assured income basis, with 
. regular hours, a manageable v70rk load, end possibly with colleagues whose 
values are similar to hers (m0re people-oriented than money-oriented). 
Thus, here she \:ao easily regulate her role and duties at home with such 
a job. 
For the specialty of anesthesiology, although a highly skilled job, 
it seems to be closely related to the nursing occupation where helping 
the surgeon is the main task. The proportion of women physicians in 
obstetrics/gynecology, which is the same as the overall ayerage in 
medicine, is surprising. From the i.nitial discussion of social segrega:::-. 
tion, it seemed likely that women physicians would tend to specialize in 
female disorders and obstetrics • However, why women ,vould not tend to 
go into this specialty in larger numbers can only be guessed; it may 
reflect the public's prejudice and women's own prejudice against women 
handling really serious problems. Other than obstetrics/gynecology, the 
specialties relating closest to women's role are the ones women physicians 
go into more frequently. 
Concerning type of practice, women physicians tend to be OIl salary 
more than men (Table III, p. 40), which is in accord with the dependent 
and subordinate role expected of women. Women physicians tend not to be 
in surgery, which demands a very dominant, aggressive type of role 
(Table X, p. 49). Therefore, the medical profession tends to support H 
by allowing women into areas and women physicians choosing areas which 
are in accord With their female role in our society. 
7 
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H ' concerning clients of inferior or equal status as tested onS 
those with women and chilJreD. clients, is relevant for the medical profes­
sion. Of the 30 specialties, three are related to women and children, 
and women physicians have a higher pe:r:centage in two of thes,= than in any 
other specialty (child psychiatry and pedia.trics). Obstetrics/gynecology 
does not tend to support this hypothesis. It is clear, ho,,,ever, that 
women physicians predominately go into a .few of the many sped.a1ties. If 
it is not closely associated with the woman's traditional role, one 
alternative interpretation is that her male colleagues designate certain 
areas of specialization as approved for women. Kosa and Coker (1968:300) 
show that a woman's medical career choices change over time to fit the 
allowable alternatives. If this is true, women may tend to select those 
she is encouraged to choose. Data were not presented to test this notion. 
2) University Professors. It was found that most women who work ou the 
higher levels in the economy work in tra.ditiona11y IIfema1ett occupations. 
It follows that women professors would tend to concentrate in teaching 
areas associated with those female occupations - nursing, education, 
social work, dietetics, library science. In fact, these areas account 
for over half of all women on faculties (Table XXh~II, p. 71). The 
woman's role is closely associated with these areas logically, and women 
professors might tend to teach in them.in greater proportion. 
Women faculty members in all colleges and universities in 1954-55 
represented greater than a majority in nursing, home economics, and 
library science. Next greatest percentages were found in public health, 
physical and health education, education, foreign languages, English, 
music, speech and drama, and physiology. The remaining fields were dis­
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tributed in smaller percentages than the 22% average for all fields 
(Table XXXVII, p. 71). Most of these disciplines above have to do with 
education or health. Music and drama and the fine arts field, however, 
have traditionally been associated with women's role of entertaining and 
performing for others. 
, 
In the leading universities, Parrish's study (Table XXx~III, p. 72) 
shows that women faculty members follow a general pattern, although they 
are considerably fewer in number in the top universities. They tend to 
enter education, home economics, the humanities, and to be absent from 
the physical sciences, en.gineering and law. 
To summarize, women faculty members tend to follow the traditional 
fp..minine fields associated with .women's role, although this is compounded 
by the fact that teaching itself i.s constdered a normatively accepted 
role for women. Hence, among the differe~t disciplines, one would expect 
to find women teaching in educational institutions rather than in busi­
ness, industry, gvvern~ent, etc. However, at the higher professional 
levels in universities, women's proportionate representation is greatly 
reduced. It is reduced even further, if education and home economics 
are omitted from consideration - from 9% of the faculty to 5% in the 18 
leading universities (Parrish, 1968:106). 
3) Dentists. Women dentists who specialize go into pedodontics and 
orthodontics most frequently. Women dentists tend to go into teaching 
and public health areas proportionately more often than do men dentists. 
These conclusions follow the general pattern found in the other profes­
sions. Both pedodontics and orthodontics are specialties related to 
children; they are the only child specialties in dentistry. Teaching 
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and public health also oay be associated with women's role and approved 
activities. This da.ta on dentistry thus tends to support H7 and H • 
/ 8 

Within general practice, some dentists may tend to treat only children, 

,while still-being considered general practitioners. Since there is no 
. data on this, it would be interesting to find out what the breakdown by 
sex is for this kind of practice,' 
4) Natural and Social Scientists. Women scientists tend to represent a 
larger proportion in the social sciences than in the natural sciences 
and enter the social sciences in a larger proportion than in the natural 
sciences. Psychology is the most popular field for women and is probably 
associated (as with psychiatry) with women's socio-emotiona1 role. The 
other people-oriented fields - anthropology, sociology, linguistics ­
. hold the next largest percentages of women in the field. 
The "hard" sciences reflect an under-representation for women, 
except in mathematics and the biological sciences. By comparing the per­
centage of women in educational institutions by field (Table XLII, p. 75), 
we find that a proportionately larger number of women in educational 
institutions are in biological sciences and in mathematics. Consequently, 
this larger representation of women in these fields may be accounted for 
by the need for teachers at the lower, undergraduate levels of college 
teaching (e.g., beginning mathematics and general biology). 
By type of employer, women scientists again tend to be in educational 
institutions in all the sciences. By primary activity, they tend mainly 
to teach and to do research (Tables XLIII, p. 77, and XLII, p. 75). Teach­
ing is closely related to woulen's prescribed role and research, in particu­
lar research assistants, is related to woman's helping, 'ubordinate role. 
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5) Veterinarians. As vlith some of the other profeSbions, women veter­
inarians' specialties center around a feYl select areas - small animals 
and mixed animals - and research and teaching, along with their being on 
salary. Consequently, for the same reasons mentioned in the previous 
, sections J data on veter.inary medicine tend to support both Hypotheses 
numbers 7 and 9. 
6) Social Workers. Details nn specialties ,of social work reveal that 
women are found in casework more often than m!:!n, with family, medical 
and school casework predominant. However, they go into child welfare 
work in equal proportions to men and into psychiatric social work in 
slightly less proportions. The entire field of social work may be con­
sidered an approved kind of occupation for women, so all the specialties 
are related to the kinds of activities with which a woman is usually' 
associated (children, health, school, family, psychiatry). It has been 
a predominately female field (at least until 1962) so that when women 
entered it, they experienced relatively little status inconsistency; they 
were not restricted to nor needed to specialize in anyone area within 
the field in order to reduce the impact of possible status inconsistency. 
Their spread over the specialties in social work reflects thi,s notion. 
CHAPTER VIII 
CONCLUSIONS 
Summary and Conclusions 
Everett Hughes developed. the notion that \o7hen an individual holds 
an unexpected auxiliary characteri.stic of an incumbent of his status, 
he is caught in a dilemma becausE others do not know how to respond to 
him. They tend to reac.t unfavorably, which in turn affects the indi­
vidual's self-image. The indi.vidual seeks to :ClB.intain his self-image 
and consequently adopts behavior which will reduce the impact of his 
discrepant status charactE.~ristic and brir:g favorable or at least consis­
tent reactioa.s from others. To use status consistency terminology, the 
individual is in an inconsistent status because of ~anking high on one 
status dimension and low on another. He seeks to maintain his self­
image by adopting behavior which reduces the impact of his inconsistent 
status. To adopt this behavior is rewarding and not to adopt it is 
costly. 
To categorize individuals as status inconsistents, some considera­
tions must be made. The individual's discrepant characteristics must be 
perceived simultaneously by others. The individual must be aware of his 
inconsistent status. }1oreover, the discrepant characteristic must be 
salient to the status to ~vhich the indi.vidual aspires. The incongruent 
stimuli must be fairly divergent in order for the individual to feel the 
impact of his inconsistent status. And finally, the discrepant character­
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isdc must be inconsistent with the normatl.ve expectations of the envir­
onment in which one moves. 
For the woman as a professional, it was found that she falls into 
the category of status inconsistent since she holds the unexpected 
characteristic of being a female while a professional and meets all the 
f 
above conditions of status inconsistency•. Since she can do nothing about 
changing her discrepant characteristic of. being female, it is hypothe­
sized that she. adopts other behavior in order to bring her status charac­
teristics in accord and reduce the impact of her inconsistent status set. 
This behavior may consist of avoidance, isolation and ~ocial segregation 
on the part of the female professional and her clients or colleagues who 
seek to avoid situations which may bring a reaction to her inconsistent 
status. The patterns of behavior taken are the basis of the eight hypo­
theses developed and tested in the study: 1) women enter the profes­
sions in smaller proportions than men, 2) Women professionals do not 
participate fully in the colleague-group, 3) ~'lomen professionals enter 
positions isolated from the public, 4) women tend to be salaried, 5) women 
tend to be in separate career lines from positions of power and prestige, 
6) women tend to fill the lower echelons of the profession, 7) women 
specialize in areas relating to the normatively accepted women's role and 
8) women tend to deal with clients and pati~nts of equal or lower status. 
The nata on which the hypotheses were tested were obtained from 
many different publications (as outlined in Chapter V). The data dealt 
with the sevea prl)fessions which were chosen from among the thirteen 
professions established in Chapter III. These professions range from the 
traditional professions of ~edicine and university teaching to borderline 
(in process) professi.ons of veterinary m.edicine and social Ylork. 
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To summarize the results, it was found that the data generally
I 
support all the hypotheses with the. exception of Hypothesis number.three, 
which could not be tested. There seems tc be e consistent pattern for 
the few women who do enter the professions to enter a H.mited number of 
them and to specialize in those areas which are related to the pre­
scribed role of women in American society. l·loreover, they tend to teach 
or enter research, work in educational institutions and be on salary. 
Women are not usually found in the top positions nor the most lucrative 
positions. Further, their career lines do not lead to the top positions 
and/or they tend to fi1lthe lower echelons within each profession. 
It may be concluded that women professionals adopt this pattern 
throughout the professions, that their career pattern is very different 
frem tha.t of male pI'ofessi.onals, and it is suggested that they adopt this 
pattern in order to reduce the impact of their inconsistent status set. 
Re<7ommendations for Future Research 
There is a serious lack of accurate detailed data concerning the 
sex distribution of professionals. The professional house organs do not 
keep statistics by sex, nor on all different areas within the profession; 
Census categories are too gross; sample surveys seem to be too narrow. 
There is a great need for better statistics in order to get an accurate 
picture of the entire profession and the place of men and women within it. 
do not ~~ow the best way of gathering these statistics, but I would 
begin by urging those responsible for data collection in each profession 
and in the National R~..&is.!-~ to pay attention to the sex of its members 
in each tabulation. Next, si-nce most professions have a woman's associa­
tion, they could be urged themselves to make more accurate detailed 
I 
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studies for publication. They could also put pressure on the profes­
sional association's research bureau to gather statistics by sex. 
The hypothesis concerning isolation of \-lomen from the public should 
be tested. Data would have to be collected by the investigator. But this 
notion that women are in positions isolated from the public is frequ.ently 
mentioned in the literature and should be tested. 
Other hypotheses in this study could have been extended and then 
tested. Hypothesis number eight concernin~ clients of equal or ldwer 
status might have been tested on other categories of people, not just 
women and children. These people may be categorized as "despised people" 
such as alcoholics and the mentally ill. 
A study might be focused on. those occupations which are in transi­
tion from being a non-profession to a profession. io1hat precise changes'" 
take place as an occupation is being up-graded? For social work, how 
important is the fact that men are increasing rapidly in proportion to 
women? Is this true also for other traditionally women's occupations? 
Our study did not pay attention to changes over time. It is neces­
sary to look at the professions over time in order to get the broad 
picture of what role women have played in the professions. If the per­
centage of women in the professions is decreasing, as has been suggested, 
or remaining the same, a historical look at the professions would help 
explain this trend and help predict which direction it will take in the 
future. 
Finally, it has been suggested that if women are not increasing in 
the professions and if men are taking over top positions of formerly 
women's occupations, the future of women in the occupati"nal structure 
looks 'Pleak. That is, women Hill be even lower on the occupational 
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ladder than they are now. Other factors point to this. Taylor (1968: 
488-9) suggests that the origins of those in the professions are stabil­
izing, i.e., the professions tend to reproduce themselves. This sug­
gests that rhe structuLe of the professions will more likely remain the 

, same rather than change radically. Also, the income gap between men and 

women is and has been widenir:g. This sugges ts tha t economically women 

are losing ground. Unemployment for women is also increasing faster than 
for men and the gap is widening. From these trends, it appears that the 
occupational picture for women is getting worse~ But it is a question 
which should be thoroughly studied and analyzed to see if this is in 
fact the case. 
Speculations 
On the basis of conducting this study, it is possible to speculate 
on the implications of the findings as they relate to women's position 
in American society. Table XLVI presents some background statistics. 
From this table, it is seen that 42% of the women are in the labor 
force as compared to 81.0% of the men. Concerning educational attain­
ment, men and women are nearly equal except in. the highest levels where 
the percentage of men who have 5 or more years of COllege is greater than 
that of women. Since the bachelors degree is the first prerequisfte for 
entering the professions, it is shown that women receive bachelors 
degress (considering four years of college generally equivalent to a 
bachelors degree) in about the same percentage as men. So there is a 
considerable supply of women with fou'r years of college from which candi­
dates for the professions could be drawn. Women do not go on for further 
education in the same pr.oportions as men. however. So the problem arises 
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TABLE XLVI 

PER CENT DISTRIBUTION OF POPUL-\.TION 18 YEARS OF AGE 

AND OLDER IN THE LABOR FORCE BY EDUCATION 

AND BY SEX, 1968 

Education Level 
-
Population Labor 
: 
Force 
Women Men 
. 
Women Men 
Number 
Per Cent 
Less than College 
College: 
1 to 3 years 
4 years 
5 or more years 
Median 
66,288,000 
100.0 
81.1 
11.3 
5.7 
1.9
-­
12.2 
57,98~,000 
100.0 
75.4 
12.4 
6.9 
5.3 
12.2 
27,846,000 
100.0 
77 .2 
12.3 
7.4 
3.1
-­
12.4 
47,255,000 
100.0 
74.4 
12.2 
7.7 
5.9
--, 
12.3 
Source: Women's Bureau, 1969 Handbook on Women Workers, p. 178. 
at the top levels of education. If one takes the position that women 
should be encouraged to go on for more training and assume a professional 
career, what do the professions have to offer women? 
On the basis of this study, the consistent pattern throughout the 
professions tends to show that women are not given full professional 
standing. They tend to be given (or take) a somewhat reduced status 
within the p'rofession because they tend to fill peripheral needs of the 
profession, tend not to attain top positions, tend to be restricted in 
participation in colleague-groups. In other words, women tend not to be 
included in Hughes' "inner fraternity." We are not concerned here with 
all the reasons why this pattern tends to exist. For now, the pattern 
appears and the point is that in JUl;' society the rewards of professional 
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standing are not as great for women as for men. Encouraging women to 
enter a long training period and make other sacrifices in order to beco:;:te 
a professional seems futile. Considering the pay-off in the profession 
and the social stigma for the woman, it seems that greater sacrifices 
are being asked of women than of mell. There are too many other alterna­
tives open to women which are more compatible with her prescribed role 
and which require less effort and et>1ot:ional cost. 
It is clear that the number of women in the labor force has 
increased. Educational trends show that more women are going on to 
college and that education is directly related to employment. That is, 
the more educ.ation, the more likely it is that people will work. With 
these trends, it appea~s that the chances of women getting professional 
degrees and entering the professions would be increased. This is not 
the case, however. Some writers say that the percentage of women earn­
ing professional degrees and doctorates has decreased in the last 50 
years; others say it has remained the same. At any rate, it does not 
seem to be increasing. If it is true that women are not entering the 
professions in increasing proportions, one of the reasons may be found 
in the results of this study, that women do not attain full professional 
standing and receive the rewards due a professional. 
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